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1) Approved a list of graduates for the Spring 2018 Commencement. 
 
2) Adopted a resolution to elect Senators William Rich, Linda Saliga, and 
Jon Miller to represent the Faculty Senate to the Board of Trustees 
Presidential Advisory and Screening Committee. 
 
3) Adopted a resolution from the Curriculum Review Committee approving 
the list of curriculum change proposals (attached). 
 
4) Adopted a resolution from the General Education Advisory Committee 
approving courses for the new general education requirement (attached).  
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MINUTES OF THE FACULTY SENATE MEETING OF  
APRIL 5, 2018 
 
The regular meeting of the Faculty Senate took place Thursday, April 5, 2018 
in room 201 of the Buckingham Center for Continuing Education. Senate Chair 
William D. Rich called the meeting to order at 3:03 pm. 
Of the current roster of 63 senators, 45 attended the meeting.  Senators Alves, 
Budd, Giffels, Maas, Hajjafar, Li, Makki, Roy and Veillette were absent with 
notice. Senators Chronister, Coffey, Dhinojwala, Hariharan, Hreno, Matejkovic, 
Snider Soukup and Tessier were absent without notice. 
I. Adoption of Agenda 
On Senator Clark's motion, the agenda was adopted as amended by Chair 
Rich without dissent. 
II. Adoption of Minutes of March 1, 2018 meeting 
On Senator Clark's motion, the minutes were adopted without dissent. 
III. Remarks of the Chairman 
Chair Rich remarked: 
Among the items on our agenda for today are 
• Approval of the graduation list; 
• The election of representatives to meet in executive session with the 
Board of Trustees Presidential Advisory and Screening Committee 
next Thursday to discuss the choice of an interim president and the 
search for a permanent president; 
• Curriculum change proposals from the Curriculum Review 
Committee; 
• From the General Education Advisory Committee, expedited approval 
of courses for credit toward satisfaction of the new general education 
requirement; 
• From the Graduate Council, a proposal to amend the definition of 
full-time graduate student in two University rules and a proposal to 
amend the bylaws of the graduate faculty to provide for an additional 
category of graduate faculty; and 
• From the Academic Policies Committee, an interim report on the 
academic program review. 
I am sorry I had to miss the March meeting of the Senate.  I want to thank 
Vice Chair Saliga for presiding in my absence. 
As you all know, since our last meeting, President Wilson announced his 
intention to step down as president by the end of June.  President Wilson is 
returning from a trip to Japan and Korea on University business.  His flight does 
not land until late this evening.  Consequently, he is not here to deliver remarks. 
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Under the present circumstances, I thought it appropriate to invite Board of 
Trustees Chairman Rollie Bauer to deliver remarks to this body, and he has 
agreed to do so. 
Senior Vice President and Provost Rex Ramsier also is out of town on 
business, so we will not have remarks from him. 
The timeline for APC and then the Senate to review the University-wide 
Academic Program Review Committee’s report has been extremely short.  It was 
not possible for APC to get a final report to the Senate in time for this meeting 
but, as the Senate has only one more meeting scheduled for this semester, APC 
thought it necessary to provide an interim report and to distribute to the members 
of this body copies of the Academic Program Review Committee report so that 
discussion of academic program review can begin today even though the Senate 
will not have before it the recommendations of APC until its May meeting.  APC 
has been meeting every week and working hard on its task. 
In reading the rule changes proposed by the Graduate Council for 
consideration in today’s meeting, I discovered some technical drafting errors that 
should be corrected before the Senate approves them.  These errors are non-
substantive and should not prevent the Senate from debating the merits of these 
proposals today, but at the conclusion of whatever debate may occur I will 
entertain a motion to postpone further consideration of these proposals until the 
May Senate meeting.  Before that meeting, I will make the necessary corrections 
so that this body can adopt the proposals in May. 
Finally, as some of you may already have heard, I am among the 48 faculty 
members who have accepted the University’s retirement incentive package.  I will 
retire from the University at the end of this academic year.  This was a difficult 
decision for me.  I still love teaching and plan to continue to teach at the Law 
School part time.  What made it especially difficult was the knowledge that I will 
be ineligible to continue to serve as your chair, which has been a great honor and 
privilege.  In the end, however, it made no financial sense for me to refuse the 
University’s offer and continue to work full time after what will be 37 years of 
service at the end of May. 
In accordance with Robert’s Rules of Order and consistent with the Faculty 
Senate bylaws, upon my retirement Vice Chair Saliga will succeed to the office of 
chair for the remainder of my term, which concludes in August 2019.  This will 
create a vacancy in the office of vice chair, which will be filled by election in the 
September meeting of this body. 
The Faculty Senate bylaws provide for the chair to appoint a parliamentarian.  
Many years ago, I served in that role.  I have not appointed a parliamentarian 
during my tenure as chair because I thought my own expertise in parliamentary 
procedure to be sufficient.  I have offered to serve on a volunteer basis as 
parliamentarian to this body during the next academic year, and Vice Chair Saliga 
has accepted my offer.  I look forward to serving you in that capacity next year. 
This concludes my remarks. 
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IV. Report of the Executive Committee 
Secretary Miller reported: 
The Faculty Senate Executive Committee met three times since the last 
regular meeting. 
On Thursday, March 15, we met twice. At the first meeting, we prepared for 
the second meeting, our regular, monthly meeting with the President and Provost. 
We discussed Senate elections; the voluntary retirement incentive program; the 
four-day class schedule; the President’s exploration of another opportunity; and 
the search for a new Provost. 
At the second meeting, we met only with the Provost. We discussed the four-
day schedule; academic program review; strategic planning; our mission; the 
voluntary retirement incentive program; the budget; admissions; proposals 
concerning part-time faculty; refurbished laptops; and our upcoming 
sesquicentennial. 
On Thursday, March 29 the executive committee met to set an agenda for this 
meeting. We also discussed the proposal to change graduate faculty status; the 
search for a new curriculum proposal system; the future of our Presidency; the 
voluntary retirement incentive program; and academic program review. 
This concludes my report. 
Senator Osorio asked for an update on resolutions concerning part-time 
faculty. Chair Rich requested that Senator Osorio mail the list of resolutions to the 
Secretary and promised the executive committee would report back in May. 
V. Remarks of the Chairman of the Board of Trustees 
Chairman Bauer spoke of the long, hard winter, for the University and for 
him, personally, with the health of his 96-year-old mother, who recently teased, in 
response to events, that maybe someday Chairman Bauer would be a University 
President. He remarked that he read to her the story of Daniel and the lion's den 
and quipped that this captures a bit of how he feels, as the Board chair at a Faculty 
Senate meeting, at the moment. 
Chairman Bauer expressed his wish that outgoing President Wilson were 
there in his place. He expressed his wish that President Wilson would remain our 
President for the indefinite future, but he conceded that of course, as we all know, 
this will not be the case.  
Chairman Bauer described a process, beginning next week, for selecting a 
new President. He noted that the Board had held a meeting to address various 
outcomes of President Wilson being in a search in Florida, and so although they 
did not entertain the possibility of him resigning, they were prepared to act on the 
news that he would no longer be our President. 
He reported that the Board of Trustees will appoint an Interim President, 
likely someone who is already here. As an Interim, the next President will serve a 
brief term and, if extended, extended only by months. The reality of the 
marketplace suggests that the Interim will need to serve for at least a year. He 
noted that the Board plans to do a national search and, in doing so, will lean 
toward employing one of the national headhunting firms. He noted that the Board 
wants to be in a position to appoint an interim at the April 18 meeting so that we 
can control our own destiny and move forward. 
The University of Akron Chronicle 6 
On the subject of academic program review, Chairman Bauer noted that the 
Board wants this to continue as scheduled. 
Chairman Bauer made himself available for questions. 
Senator Quinn reminded Chair Bauer that Daniel did survive the lion's den. 
He asked about the other ongoing searches for upper administrative positions and 
encouraged the Board to get input on the qualifications provided to the search 
committee and headhunting firm. Chairman Bauer agreed and promised the Board 
would seek input from all constituency groups. 
Senator Elliott thanked Chairman Bauer for attending Senate meetings and 
for speaking to the Senate on this day. He spoke about the athletics subsidy and 
the history of smart people going into the Board of Trustees room and leaving 
with a different opinion of the need to reduce the athletics subsidy. He asked if 
Chairman Bauer could explain what the Board thinks of the $26 million subsidy 
Athletics draws from the General Fund. 
Chairman Bauer expressed his understanding of the question and the concern.  
He noted that good-faith questions are being asked about Athletics, the Athletics 
budget, and the role of Athletics in the mission of the University. He reported that 
the Board has seen presentations that run through a series of numbers, very 
logically, to show the subsidy is not $26 million. He called for more discussion in 
a broader conversation about strategic planning for the University. 
Senator Klein reported that she asked Provost Ramsier last month if this was 
a research university, and she urged Chairman Bauer to consider this as we select 
a new President. She also encouraged the Chairman to consider women 
candidates. Chairman Bauer agreed. Where should we support research, what is 
the best way for the University to be the most effective in its commitment to 
research?  He noted that these are good questions. 
Senator Sterns asked for reflection on the question of forty-eight faculty 
members taking the buyout, and what discussion the Board has had on replacing 
them. Chairman Bauer reported that there have been preliminary discussions. He 
noted that his understanding is that the Provost will be going to the colleges to 
talk about the separations and ask what is needed and what is desired in terms of 
replacements, with the goal of bringing in new tenure-track faculty in Fall 2019. 
He emphasized that we need to be distinctive, we need to educate students, and 
we need students to want to come here, so we need strong faculty. 
Senator Soucek asked for Chairman Bauer's thoughts on our communication 
with Columbus and the ways that the political process has hurt us. Chairman 
Bauer noted that he has not been to Columbus, but he talks to political people 
when they are here, and like all the schools in the state, we employ people to talk 
to people in Columbus about our need for money. He further noted that the State 
does not have a lot of resources either, but even a little more helps us a lot. He 
noted that we have people on the Board who have political connections who have 
made calls and had meetings on our behalf. He described the political world as an 
ongoing and difficult challenge. 
Senator Schulze expressed appreciation for Chairman Bauer's call for a 
strategic planning process to better understand and address how we spend our 
money. She asked if Athletics has undergone program review in a way that is 
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comparable to what the faculty have done for academics. Chairman Bauer 
responded that he did not know the answer the answer to this question. He noted 
that the Board has asked them for a great deal of information, and the Board has 
had discussions about vetting that information. 
VI. Approval of the May 2018 Graduation List 
On Senator Allen's motion, the May 2018 Graduation List was adopted 
without dissent (see Appendix A). 
VII. Election of Representatives to the Board of Trustees Presidential Advisory 
and Screening Committee 
On the Senator Feltey's motion, the officers of the Faculty Senate – Chair 
Rich, Vice-chair Saliga, and Secretary Miller -- were elected. 
 
VIII. Committee Reports 
A. Curriculum Review Committee¾Chair Cravens 
On behalf of the committee, Chair Cravens presented a motion to approve 
curriculum changes (see Appendix B). The motion was adopted without dissent. 
 
B. General Education Advisory Committee¾Chair Bean 
Senator Bean noted that our program was selected as one of five "effective" 
general education programs in the state. We were praised as a "practical" program 
that was "very transfer-friendly." She thanked Chair Rich for his work as a 
stalwart supporter of general education. 
On behalf of the committee, Chair Bean presented a motion to approve 
courses for general education credit (see Appendix C). The motion was adopted 
without dissent. 
 
C. Graduate Council¾Senator Allen  
Senator Allen presented two proposals. He explained the proposals (see 
Appendix D) and noted that they passed the Graduate Council with the two-thirds 
vote required for such a by-laws change. 
Senator Clark asked for the rationale for the change. Senator Soucek 
explained the change would reduce paperwork and no longer remove senior 
faculty from graduate courses they have been teaching their entire life at UA. 
Senator Allen explained that the addition of a category was necessary to allow for 
faculty to be able to advise on theses when they were not qualified to direct 
dissertations. 
Senator Clark asked what adjuncts or NTTs might acquire category 1 status.  
Senator Allen noted that NTTs were not in the by-laws at all, and that status 
had been granted yearly (on a provisional basis) for adjuncts, which was a major 
hassle. The proposal provides for five-year designations. 
Senator Braun asked what the differences are between categories 2 and 3. 
Senator Allen answered, a faculty member with category two status can serve on 
thesis and dissertation committees, while a faculty member with category 3 status 
could direct these. 
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Senator Brown asked about the exclusion of NTT faculty from category 2 
and described this as a hardship for her college, where TT faculty hires have not 
been authorized. 
Senator Soucek replied that this argument was raised during the meetings and 
responded that the committee felt that it would help Senator Brown's college 
obtain TT faculty positions. 
Senator Sterns added another piece of information for discussion. There were 
individuals who were teaching a class for a long time, did not meet the 
publication requirement, and were then replaced with less-qualified adjunct 
faculty, he reported. 
Senator Nofziger asked if category 2 requires no publication while category 3 
calls for four publications. She called for a more reasonable standard during these 
years of declining faculty numbers. 
Senator Allen noted that two publications could be book chapters, and that 
two of the four could be conference proceedings (a conference presentation with a 
DOI registration). Senator Nofziger noted this is not standard in her discipline. 
Senator Allen responded that DOI registrations solved the difficult problem of 
proving that conference presentation was actually made. 
Senator Klein agreed that DOI registration was not the norm in her discipline 
and asked if there was a distinction made between single-authored works and 
works with forty-six authors. 
Senator Allen responded no and conceded that, in some disciplines, one book 
might be equivalent to five to ten journal articles. 
Senator Soucek asked if it was not the case that certain requirements could be 
waived under special circumstances. 
Senator Allen deferred to Dean Midha. 
Dean Midha noted that the Graduate Council did not discuss all of this. He 
explained that we are creating three categories instead of two, with the new 
category two being the old category one, and the new category three being the old 
category two. He stated that the requirements were the same as the categories 
were renamed. He said he was hearing that there is a need for examination and 
revision of the criteria. He further noted that other schools in Ohio do not take 
away graduate faculty status from permanent faculty who had previously achieved 
it. 
Senator Saliga noted that a book with four chapters should count the same as 
four chapters in books. She then asked if this policy would be retroactive--would 
it restore category 1 status to those who have lost it? 
Dean Midha replied yes, but going forward faculty will need to apply for the 
higher levels as their current statuses expire. 
Dean Kennedy agreed the need for more faculty was a real need but noted 
there has been an explosion of NTT faculty. She spoke of a department with 
master's and doctoral programs that has only one tenured faculty member. She 
asked what benefit there would be to the students from denying NTT faculty the 
needed status. 
Senator Allen responded that, after many meetings, the Graduate Council felt 
that it would too severely compromise the quality of our graduate programs to 
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open the door to a future in which quality graduate education does not require 
tenure-track faculty. 
Chair Rich added that the academic program review process has led to 
widespread and emphatic recognition that the College of Health Professions and, 
in particular, the School of Nursing have been hurt badly by this attrition. He 
noted that he expected and hoped that the Senate would support focusing 
resources there. 
Dean Midha alluded to an email communication from Pam Schulze of the 
AAUP last November stating that the union does not support any policy or 
practice that allows NTT faculty to apply for or receive graduate faculty 1 or 2 
status and that the faculty are better served by advocating for more tenure-track 
lines. 
Chair Rich asked Dean Midha to affirm that in exigent circumstances 
exceptions can be made. Dean Midha agreed and expressed that no one wants to 
hurt the students. 
Senator Haritos expressed his understanding that the State of Ohio requires a 
certain number of faculty to support a graduate program. 
Dean Midha said yes, the committee in Columbus asks for the number of 
tenure-track faculty when approving new programs. But no, they do not ask for 
the same with respect to the existing programs. 
Senator Haritos expressed his belief that this could be used to make an 
argument to the administration for maintaining the appropriate, minimum number 
of faculty to support existing programs. 
Senator Sterns spoke to the fact that if there is a situation where a department 
needs a faculty member to serve on dissertation or thesis committees, perhaps 
there could be flexibility that is expressed in a revision to the graduate faculty by-
laws. 
The motion to postpone further consideration until the May Faculty Senate 
meeting was adopted without dissent. 
Senator Allen explained the next item from the Graduate Council (see 
Appendix D). If passed, a student who has met all requirements except enough 
hours to graduate be allowed to take one hour instead of the full load, and full-
time status, if they're working thirty hours a week in a CPT (curricular practical 
training) or similar position. Senator Soucek added that the motion also applies to 
students who have only the defense of the dissertation to complete. Senator Saliga 
motioned to postpone further consideration until May. The motion was adopted 
without dissent. 
 
D. Computing and Communication Technology Committee¾Chair Randby 
This committee submitted a written report (see Appendix E). 
 
E. Athletics Committee—Chair Juravich 
This committee submitted a written report (see Appendix F). 
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F. Academic Policies Committee¾Chair Klein 
Senator Klein noted that in the month of March, the APC studied the 
academic program review report (see Appendix G). She described how the APC 
went about this. She expressed her wish that faculty read the report. She promised 
a written report from the APC, concurring with most of the results, with the 
exception of addressing some discrepancies that will be addressed in the report. 
She also promised more global comments regarding the loss of tenure track 
faculty lines, administering of pressures to squeeze research activities, the impact 
of the reduction of graduate assistants, and a lack of general maintenance of our 
academic mission. 
Chair Rich invited discussion from a concern that starting from scratch in the 
May meeting might not leave us enough time. 
Vice Chair Saliga observed that the P1 categories were ones that were 
thought to need more investment. She noted that the table, with highlights in red 
and highlights in green, appears to make distinctions of unknown rationale. 
Chair Rich noted that those numbers are invalid. The addition of numbers 
that signify different things makes no sense, and Chair Rich would encourage 
everyone to disregard them. 
Senator Allen expressed his inability to understand Chair Rich's 
disagreement. 
Vice Chair Saliga urged that the programs deserving investment need to be 
grouped together. 
Chair Rich noted that categories have a different meaning from priorities and 
should not combined mathematically. 
Senator Randby concurred with Chair Rich's opinion against adding numbers 
that should not be added together. He noted that some of the data in the 
appendices are incorrect. He cited specific examples. He asked what are the 
histograms at the back without explanation and for no apparent purpose. He 
questioned the aggregation of two closely related programs. 
Senator Klein noted that this will be addressed. She further commented on 
the "C" categories and the "P" categories. She noted that the distinction between a 
C1P2 program and a C2 program is unclear. She described the C3P1 as programs 
that have financial upside. She noted the rankings do not quite make sense to the 
APC, either, and noted that the APC will respond with words and sentences in a 
narrative. 
Chair Rich clarified that those words will change some of the rankings, and 
Senator Klein agreed. 
Vice Chair Saliga asked how we will interpret this report. 
Chair Rich described her question as about the purpose or purposes of the 
exercise. He observed some tension, throughout the process, between the 
traditional purpose of program review and the rationale for doing it in this unusual 
way--all programs in one year. He noted that academic program review usually 
considers about one-fifth of all programs each year and involves external review. 
Financial imperatives, he continued, were, in his understanding, the rationale. The 
University needs to know where to invest money and where to make cuts. He 
noted that this expedited process almost guarantees a large number of mistakes. 
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The significance of the priority designations in category 1 and 3, he explained his 
understanding, is the extent to which they identify potential sources of revenue. 
The flaw here, he continued, is that the same thing could be true for a category 2 
programs--it could also be a potential source of increased revenue. 
Senator Sterns noted that there are a large number of programs that have no 
merit and few students. He praised the process for identifying these programs. He 
urged faculty to correct mistakes. He emphasized that it's important to talk about 
what we are doing. Some are doing heroic work with small numbers of faculty, 
and he appreciates seeing this through the process. 
Chair Rich suggested that one thing that would be useful in the next few 
weeks would be for the faculty to call factual errors to the attention of the 
Academic Program Committee, care of Senator Klein. 
Senator Nofziger expressed her knowledge that the people involved did an 
insane amount of work and were likely to get no thanks for it. Senator Klein 
praised the Academic Program Review committee. 
IX. Report of University Council Representatives¾Senators Roy & Allen 
Senator Allen reported items from the President's recent address to University 
Council: residential housing applications are up for the fall; the CHP Dean search 
committee is collecting feedback; the Five-star Friday task force has been 
convened; a strategic planning council is being convened; and fourteen hundred 
people have signed up with intent to participate in esports. 
Senator Schulze asked for more information about the strategic planning 
council. 
Senator Allen referred the question to Senator Sterns for clarification. 
Senator Sterns admitted that he too has no firm understanding of what this 
body will be or how it would be convened.  
He added that the budget committee brought forth a resolution about athletic 
funding and asked Senator Allen to comment on that. 
Senator Allen explained that this proposal was not voted upon to move 
forward. The proposal from the UC Budget and Finance committee was to cut $8 
million of $24 million that go to Athletics from the general fund. The rationale 
was that this was the same ratio as the cut to graduate funding. He noted that the 
Athletic Director responded with a report. He noted that we disagree with the 
accuracy of the report, particularly with regard to absorption of costs. He 
described this as very painful but reminded the body that the cuts to graduate 
funding have been very painful as well. He called for shared sacrifice in the 
University community and noted that there has not been this. 
Chair Rich asked if Senator Allen could share the Athletic Director's report. 
He replied yes, if we can get permission. 
Senator Schulze added that we should reach out to constituencies not just 
when the contract requires, but for the sake of shared governance.  
Senator Allen explained that it was his understanding that the formation of 
this strategic planning council has been delayed because of the recent events 
culminating in the resignation of President Wilson. 
Chair Nicholas noted that Athletics went from 51 to 23 graduate assistants. 
He challenged the idea that athletics is not sharing in the sacrifice. 
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Senator Allen noted that those graduate assistants were funded from the 
graduate school, from the academic side. He questioned how that could be 
described as a sacrifice for Athletics when these graduate assistants were funded 
by the academic side. 
Chair Nicholas noted that that may be the case, but it affects the students and 
they were students. He spoke of the great real-world experience those students 
were realizing in their graduate assistantships. 
Senator Sterns noted that he has been sitting in on the budget committee 
meetings. He said that we agreed, as part of our Higher Learning visit, that we 
would go through a very specific budget process. He urged the University to go 
through the appropriate process and expressed his grave concern that this was not 
happening this budget cycle. He urged the University to follow the processes that 
we assured the Higher Learning Commission we would follow. 
Chair Rich noted that there is also a gap between what we assured the HLC 
we would do in the area of academic program review and what we are doing. 
X. Report of Graduate Council Representatives¾Senators Allen & Soucek 
There was no report. 
XI. New Business 
There was no new business. 
XII. Good of the Order 
Senator Elliott requested that we include the Provost's numbers that were 
requested and delivered last month (see Appendix H). 
Senator Schulze invited faculty to Faculty First Fridays at the Lockview on 
the next day, the first Friday of the month. 
Senator Hausknecht expressed gratification that there have been no special 
announcements. He spoke of a memorial event being planned on April 25th for 
the third year. 
Senator Saliga encouraged faculty to attend the demonstrations from the 
candidates for the new curriculum proposal system. 
Chair Rich added that he has heard complaints about the CPS for many years 
and described this as a real opportunity for all faculty who use the CPS to 
participate and weigh in. 
XIII. Adjournment 
The meeting was adjourned at 4:55 pm. 
¾Jon Miller, Secretary. 
Questions and comments about the minutes can be emailed to mjon@uakron.edu 
or called in to x6202. 
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Prospective Degree Candidates for 2018 Spring
 
_______________________________________________________________
Following are the names of prospective degree candidates
who have applied by Monday, April 2, 2018.  This list
may include degree candidates who will not complete
academic degree requirements and/or reconcile all
financial obligations to The University of Akron.
In the event of extenuating circumstances where a
student applies late or has been inadvertently omitted
from this list, authority is hereby granted to the
Senior Vice President and Provost to cause such student
to be added to this list upon the recommendation of the
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Frank T. George







































The University of Akron
Office of the University Registrar






























The University of Akron
Office of the University Registrar
Prospective Degree Candidates for 2018 Spring
 
Doctoral Degree Candidates
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Masters Degree Candidates
Buchtel College of Arts and Sciences
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Sai Radha Mani Alla
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College of Engineering
Master of Science in Biomedical Engineering
 
Wafaa Hassan N. Ahmed
Elham Malekzadeh
Galina Y. Pylypiv
Master of Science in Chemical Engineering
 
Kasra Karimian
Master of Science in Civil Engineering
 
Maishah Alin
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Master of Science in Education
 
Benjamin M. Effinger
College of Business Administration
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College of Health Professions
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Master of Public Health
 
Mary Ellen Liang
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Baccalaureate Degree Candidates
Buchtel College of Arts and Sciences
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Eddie R. Morgan III
Abbie J. Shea
Bachelor of Arts in Mass Media - Communication
 
Rasheed Smith
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Bachelor of Science in Labor Economics
 
Alexander P. Hiidel
College of Health Professions
Bachelor of Arts in Child Life Specialist
 
Hannah M. Yoo
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Bachelor of Science in Computer Information Systems
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Associate of Applied Science in Exercise Science
Technology
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Please note that this summary may include degree candidates who will not complete academic




Master of Laws 2
School of Law 102
__________________________________________________________________________________________
Law Degree Candidates 102__________________________________________________________________________________________
 
Doctor of Philosophy 18
Buchtel College of Arts and Sciences 18
Doctor of Philosophy 15
College of Engineering 15
Doctor of Education 1
Doctor of Philosophy 1
The LeBron James Family Foundation College of Education 2
Doctor of Philosophy 23
College of Polymer Science and Polymer Engineering 23
Doctor of Audiology 10
Doctor of Philosophy 4
College of Health Professions 14
__________________________________________________________________________________________
Doctoral Degree Candidates 72__________________________________________________________________________________________
 
Master of Applied Politics 6
Master of Arts 28
Master of Arts in Political Science 4
Master of Fine Arts in Creative Writing 7
Master of Music 19
Master of Public Administration 8
Master of Science 51
Buchtel College of Arts and Sciences 123
Master of Science in Biomedical Engineering 3
Master of Science in Chemical Engineering 1
Master of Science in Civil Engineering 6
Master of Science in Electrical Engineering 7
Master of Science in Mechanical Engineering 11
College of Engineering 28
Master of Arts in Education 41
Master of Science in Curriculum and Instruction 10
Master of Science in Education 1
The LeBron James Family Foundation College of Education52
Master of Business Administration 31
Master of Science in Accountancy 9
Master of Science in Management 13
Master of Taxation 8
College of Business Administration 61
Master of Science 36
Master of Science in Polymer Engineering 18
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College of Polymer Science and Polymer Engineering 54
Master of Arts in Child Life Specialist 2
Master of Arts in Education 24
Master of Arts in Speech - Language Pathology 33
Master of Public Health 1
Master of Science in Education 39
Master of Science in Nursing 42
Master of Social Work 63
College of Health Professions 204
__________________________________________________________________________________________
Masters Degree Candidates 522__________________________________________________________________________________________
 
Bachelor of Arts 247
Bachelor of Arts in Anthropology 9
Bachelor of Arts in Family and Child Development 19
Bachelor of Arts in Fashion Merchandising 3
Bachelor of Arts in Interior Design 8
Bachelor of Arts in Mass Media - Communication 1
Bachelor of Arts in Multidisciplinary Studies 12
Bachelor of Fine Arts 39
Bachelor of Music 6
Bachelor of Science 107
Bachelor of Science in Computer Science 33
Bachelor of Science in Geography - Geographic Information Sciences 1
Bachelor of Science in Political Science/Criminal Justice 37
Buchtel College of Arts and Sciences 522
Bachelor of Science in Aerospace Systems Engineering 7
Bachelor of Science in Biomedical Engineering 52
Bachelor of Science in Chemical Engineering 49
Bachelor of Science in Civil Engineering 45
Bachelor of Science in Computer Engineering 24
Bachelor of Science in Corrosion Engineering 23
Bachelor of Science in Electrical Engineering 45
Bachelor of Science in Mechanical Engineering 147
College of Engineering 392
Bachelor of Arts in Education 28
Bachelor of Science in Education 69
The LeBron James Family Foundation College of Education97
Bachelor of Arts 10
Bachelor of Business Administration 178
Bachelor of Science in Accounting 63
Bachelor of Science in Labor Economics 1
College of Business Administration 252
Bachelor of Arts 19
Bachelor of Arts in Child Life Specialist 1
Bachelor of Arts in Speech - Language Pathology and Audiology 14
Bachelor of Arts/Social Work 36
Bachelor of Science in Athletic Training 16
Bachelor of Science in Dietetics 30
Bachelor of Science in Education 31
Bachelor of Science in Exercise Science 46
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Bachelor of Science in Food and Environmental Nutrition 10
Bachelor of Science in Nursing 172
Bachelor of Science in Respiratory Therapy Technology 19
College of Health Professions 394
Bachelor of Science in Automated Manufacturing Engineering Technology 6
Bachelor of Science in Computer Information Systems 27
Bachelor of Science in Construction Engineering Technology 12
Bachelor of Science in Electronic Engineering Technology 12
Bachelor of Science in Emergency Management and Homeland Security 14
Bachelor of Science in Mechanical Engineering Technology 17
Bachelor of Science in Organizational Supervision 59
Bachelor of Science in Surveying and Mapping 5
College of Applied Science and Technology 152
__________________________________________________________________________________________
Baccalaureate Degree Candidates 1809__________________________________________________________________________________________
 
Associate of Applied Science in Criminal Justice Technology 17
Associate of Applied Science in Early Childhood Development 2
Buchtel College of Arts and Sciences 19
Associate of Applied Science in Medical Assisting Technology 1
Associate of Applied Science in Radiologic Technology 7
Associate of Applied Science in Surgical Technology 8
College of Health Professions 16
Associate of Applied Business in Business Management Technology 12
Associate of Applied Business in Computer Information Systems 17
Associate of Applied Business in Hospitality Management 12
Associate of Applied Business in Marketing and Sales Technology 2
Associate of Applied Science in Construction Engineering Technology 17
Associate of Applied Science in Electronic Engineering Technology 8
Associate of Applied Science in Emergency Medical Services Technology 2
Associate of Applied Science in Fire Protection Technology 4
Associate of Applied Science in Land Surveying 4
Associate of Applied Science in Manufacturing Engineering Technology 3
Associate of Applied Science in Mechanical Engineering Technology 24
Associate of Applied Science in Paralegal Studies 1
Associate of Arts 95
Associate of Science 19
Associate of Technical Study 3
College of Applied Science and Technology 223
Associate of Applied Business in Business Management Technology 6
Associate of Applied Business in Health Care Office Management 2
Associate of Applied Science in Exercise Science Technology 6
Associate of Applied Science in Paraprofessional Education 6
Associate of Arts 1
Associate of Science 2
Wayne College 23
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Associate Degree Candidates 281__________________________________________________________________________________________
 
 2,786 Total Degrees
04/02/2018 Page 4 of 4
Total
Term Associate Baccalaureate Master's Doctoral Master's Doctoral Degrees
183,530
Summer 2012 141 477 315 43 976
Fall 2012 197 888 234 28 2 36 1,385
Spring 2013 389 1,631 562 39 7 130 2,758
AY 2012-2013 727 2,996 1,111 110 9 166 5,119
Summer 2013 265 490 300 53 1,108
Fall 2013 186 829 254 47 2 28 1,346
Spring 2014 383 1,714 603 26 12 98 2,836
AY 2013-2014 834 3,033 1,157 126 14 126 5,290
Summer 2014 123 468 270 53 914
Fall 2014 216 842 244 36 3 32 1,373
Spring 2015 390 1,824 586 42 5 110 2,957
AY 2014-2015 729 3,134 1,100 131 8 142 5,244
Summer 2015 139 454 296 58 947
Fall 2015 202 868 236 44 2 34 1,386
Spring 2016 369 1,843 585 38 4 91 2,930
AY 2015-2016 710 3,165 1,117 140 6 125 5,263
Summer 2016 122 403 285 60 870
Fall 2016 187 801 241 50 0 30 1,309
Spring 2017 326 1,827 589 57 2 92 2,893
AY 2016-2017 635 3,031 1,115 167 2 122 5,072
Summer 2017 109 348 216 62 735
Fall 2017 154 771 199 42 1 22 1,189
Spring 2018 0
AY 2017-2018 263 1,119 415 104 1 22 1,924
211,442
Total Degrees Awarded through Spring 2012
Total Degrees Awarded through Fall 2017
Cumulative Awarded Degrees
Undergraduate Graduate Law
Office of the University Registrar ● Division of Student Success
4/2/2018  9:19 AM
Curriculum Proposals for April 2018 Faculty Senate    
Proposal Number Proposal Name 
CHP-SOCIAL-17-22163 Social Work 
A&S-COMMUN-17-21927 Public Relations Strategic Campaigns 
A&S-CHLDFAMDEV-17-
21702 Development in Infancy & Early Childhood 
BUS-MANGT-17-22409 Business Information Systems 
CHP-SOCIAL-17-22147 Social Work Research 
CHP-ALLIEDHEAL-15-15225 Anatomy and Physiology for Allied Health Laboratory II 
BUS-MANGT-17-22411 Compensation Management and Reward Systems 
BUS-MANGT-17-22412 Employee and Labor Relations 
SUMM-BUSTECH-17-21584 Front Office Operations 
A&S-COMMUN-17-21599 Interpersonal/Group Commun 
A&S-COMMUN-17-21758 Strategic & Organizational Com 
A&S-COMMUN-17-21759 Media Studies 
A&S-ART-17-21290 Survey of History of Art I 
A&S-COMMUN-17-21602 Intercultural Communication 
A&S-COMMUN-17-21600 Business & Org Commun-Org C 
A&S-HIST-15-13725 Global Societies: India 
A&S-HIST-15-13726 Global Studies: Japan 
A&S-ARTSCO-17-20883 Criminal Just Tech - Correctns 
A&S-ARTSCO-15-15868 Policing Administration and Management 
A&S-ARTSCO-15-15865 Criminal Justice Technology 
EDUC-CURR-17-21166 Early Child Incl Teach Prep Pr 
A&S-SOCIO-17-22236 Sociology-Criminology & Law En 
BUS-MANGT-17-22410 Applications Development for Business Processes 
BUS-MANGT-17-22408 Supply Chain and Operations Analysis 
BUS-MANGT-17-22407 Supply Chain Sourcing 
BUS-MANGT-17-22456 Supply Chain Sourcing 
A&S-COMMUN-17-22225 Multiplatform Production 
CHP-SOCIAL-16-18688 Social Work 
 
To:  Faculty Senate 
From: Janet Bean, Coordinator of General Education and GEAC member 
Date: April 3, 2018 
RE: Fast Track Courses for Approval 
  
GEAC has approved the following courses and submits them to Faculty Senate for approval.  We have 
verified that departments have approved these as General Education courses through a faculty vote. 
 
 
2040:240 Human Relations (3)   Critical Thinking 
 
3002:201  Intro to Pan-African Studies (3)  Domestic Diversity 
 
3300:283 Film Appreciation (3)    Arts 
 
3300:300 Critical Reading & Writing (3)  Critical Thinking 
 
4600:461 ME Senior Design Project I (2)  Complex Systems 
 
4600:497 Honors Proj in Mechanical Eng (2)  Complex Systems 
 
4900:490  Aerospace Design Project (2)  Complex Systems 
 
4900:497 Aerospace Honors Project (2)  Complex Systems 
 
6600:335 Marketing Research (3)   Critical Thinking 
 
7100:101 Survey of History of Art II (3)  Arts and Global Diversity 
 




3359-24-01     Bylaws of the graduate faculty. 
 
(A) Name. This organization shall be known as the graduate faculty of the university of Akron. 
 
(B) Purpose. The purpose of the graduate faculty shall be to encourage and contribute to the 
advancement of knowledge through instruction and research of highest quality, and to 
foster a spirit of inquiry and a high value on scholarship throughout the university. 
 
(C) Duties. The duties of the graduate faculty shall be: 
 
(1) To develop curricula leading to appropriate graduate degrees; 
 
(2) To participate in research, publication, and professional societies; 
 
(3) To recruit, encourage, and supervise superior students in their graduate studies; 
 
(4) To conduct graduate classes and seminars that stimulate creativity, independent 
thought, and scholarly attitudes and performance; 
 
(5) To serve on supporting committees, as needed; to supervise student research; and to 
direct theses and dissertations; 
 
(6) To help develop and maintain a graduate library appropriate to a sound graduate 
program; 
 
(7) To elect the members of the graduate council, and if elected to the council, to serve in 
the best interests of the graduate faculty and the graduate school; and 
 




(1) The following shall be members of the graduate faculty. 
 
(a) President of the university. 
 
(b) Senior vice president and provost. 
 
(c) Dean of the graduate school. 
 
(d) Associate/assistant dean(s) of the graduate school. 
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(e) Deans of colleges offering graduate programs. 
 
(f) Distinguished professors. 
 
(g) Chairs of departments/schools offering graduate programs. 
 
(h) Appointees as indicated in paragraph (D)(2) of this rule. 
 
(2) There is only one graduate faculty of the university of Akron. Within that graduate 
faculty, members have different responsibilities. All members of the graduate faculty 
are defined as being "Category I" members. Those members of the graduate faculty, 
who request and are granted the prerogative to direct master’s theses and doctoral 
dissertations (described herein), are defined as being "Category II” and “Category III" 
members, respectively. 
 
(a) Application for graduate faculty membership is made upon the recommendation 
of the graduate faculty of the department/school or a duly constituted committee 
of that faculty. Applications are reviewed in turn by the department chair/school 
director, the college dean, and the graduate council. Appointments to the graduate 
faculty are made by the dean of the graduate school on the basis of the 
recommendations of the graduate council. Any member of the university faculty, 
who holds a full-time appointment at the rank of assistant professor, associate 
professor or professor, including those ex-officio members designated in 
paragraphs (D)(1)(a) to (D)(1)(g) of this rule, may be nominated. 
 
(b)  Nominations and recommendations for appointments of members shall be made 
in the following categories: 
(i) "Category I": teaching of master's and doctoral courses and serving as a member 
of thesis and dissertation committees. 
(ii) "Category II": "Category I" responsibilities plus directing of master’s degree 
theses. 
(iii) “Category III”: “Category II” responsibilities plus directing of doctoral 
dissertations. 
(c)  Ex-officio appointments shall be in "Category I." A majority of members serving 
on doctoral dissertation committees must be in "Category III." Candidates, who 
received their terminal degrees within one year of applying for graduate faculty 
membership, will be granted the category that they request for a five-year period. 
Reappointments in “Category II” and “Category III” will then be contingent upon 
requirements for these categories.  “Category I” appointments will be for the 
duration of the faculty member’s appointment to the university and does not 
require renewal. 
Deleted: degree 
Deleted: , directing of master's degree theses, and 
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(d)  Quality is the primary factor in awarding membership on the graduate faculty. 
Those closest to the discipline are in the best position to provide a qualitative 
assessment of a candidate's research, scholarly and/or creative accomplishments. 
The role of the department/school's graduate faculty, the department chair/school 
director, and the collegiate dean in evaluating the candidate's credentials for 
graduate faculty membership is to provide the crucial quality assessment. All 
applications forwarded for graduate faculty membership must contain written 
qualitative assessments of the candidate’s research, scholarly and/or creative 
activities. 
(e)  In addition, in order to ensure minimum quantitative standards on a university-
wide basis, the following shall be the minimum criteria for applying and being 
recommended for "Category I." 
 
 (i) Candidates must possess a terminal degree appropriate to their fields.   
 
 
(f) The following shall be the minimum criteria for applying and being recommended 
for “Category II.” 
 
(i) Candidates must possess a terminal degree appropriate to their fields. 
 
(ii)  Candidates must be actively engaged in scholarly or creative activities 
demonstrative of current knowledge of and involvement with their fields. 
Examples of this requirement include: 
(a)  Paper presentations at regional, national or international meetings of the 
professional discipline; and 
(b)  Reviewed performances or exhibits or published creative work; a 
minimum of one refereed publication is required. For non-publication-
oriented disciplines, reviewed creative work or activity in recognized 
forums is required. 
(iii)  Candidates may present other evidence of scholarly or creative activity such 
as panel membership, discussant, patents or performance activity. 
(iv)  Reappointment to the graduate faculty will depend upon demonstrating the 
requirement in paragraph (D)(2)(f)(ii) of this rule within the previous 
appointment period. 
(g)  The following shall be the minimum criteria for applying and being recommended 
for "Category III." 
(i)  Candidates must possess a terminal degree appropriate to their field of 
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(ii)  Current scholarly competence as demonstrated by at least four refereed 
scholarly publications or the equivalent. Examples may include refereed 
journal articles, chapters in scholarly books, conference proceedings, and 
successful external research grants. Two of these refereed publications must 
be journal articles or chapters in scholarly books. 
(iii) In appropriate disciplines, scholarly books containing substantial original 
material by the author may be substituted for the refereed publications 
described in paragraph (D)(2)(g)(ii) of this rule. 
(iv)  Reappointment to the graduate faculty will depend upon demonstrating the 
above within the previous appointment period. 
(h)  It shall be the responsibility of each department/school to develop its own 
guidelines specifying criteria for members of that department to be nominated for 
graduate faculty status, based on standards in their own disciplines. The 
guidelines will be developed by the full-time graduate faculty of the 
department/school and the academic dean. Guidelines must be approved by the 
graduate council and the dean of the graduate school. These guidelines shall meet 
or exceed the general criteria described above and shall be approved and on file 
in the graduate school office prior to the submission of any appointment 
application. 
(i)  Persons, who do not meet all of the preceding criteria but are recognized by their 
departmental/school colleagues as being highly qualified in their special fields of 
study, may apply in a specific category by the graduate faculty of a 
department/school for membership in the graduate faculty. 
(j)  All applications shall be accompanied by an abbreviated vita (form provided as 
part of the application). Such curriculum vita must provide complete information 
concerning possession of the appropriate terminal degree for the discipline, 
concerning research and scholarship with bibliographic citations (complete, 
ordered list of authors' names, volumes, years, pages), and other scholarly or 
professional activities indicated by year. The curriculum vita must differentiate 
refereed publications from non-refereed. 
(i) The applicant, departmental graduate faculty committee, department 
chair/school director, and the college dean are to provide or attest to both 
qualitative and quantitative information substantiating the nominee's 
qualifications. 
(ii) The candidate must specify which category of membership is desired. 
Candidates, who are clearly qualified for "Category III," should request 
consideration for this category of membership, even if they are not affiliated 
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(3)  A faculty member holding joint appointments in more than one university 
department/school must seek graduate faculty status in each department/school in 
which graduate faculty membership is desired. 
(4)  Any person desiring to appeal graduate council's actions taken under the provision of 
paragraph (D)(2) of this rule may request a review by a committee composed of: two 
members of the graduate council who are not on the graduate faculty membership 
committee, and three members of the graduate faculty who are not in the candidate's 
department/school, to be appointed by the senior vice president and provost or 
designee who shall serve as a non-voting chair. 
(5)  Appointments to the graduate faculty shall be for initial and subsequent terms of five 
years for “Category II” and “Category III” status. Terms shall begin on the first day 
of the fall semester and end on the day preceding the first day of the fall semester five 
years later. Appointments made during the fall semester shall be considered as having 
been made on the first day of that semester. For appointments made during the spring 
semester, the term shall be considered as having begun on the first day of the following 
fall semester. Applications for reappointments shall be made not later than March first 
for a term to begin in the following fall semester. 
(6)  Adjunct, part-time, visiting, non-tenure track, and other faculty members shall be 
eligible for ad hoc temporary "Category I" appointment to the graduate faculty. Such 
an appointment shall be given for the performance of specified graduate faculty 
functions (e.g., for teaching specific master's or doctoral level courses and serving on 
specific master's or doctoral committees). 
(a) Ad hoc temporary functions shall exclude: 
(i)  directing of doctoral dissertations or master's theses, and 
 
(ii) service as the representative of the graduate school on dissertation committees. 
(b)  The dean of the graduate school shall make such an appointment for a specified 
period of time to fulfill specified function(s), normally for a period of one up to 
five academic years. Faculty shall be nominated for such an appointment by the 
full-time graduate faculty in the department/school, the department chair/school 
director, and the collegiate dean, and must possess the appropriate terminal 
degree, documented experience, and other credentials relevant to performance of 
the specified graduate faculty function(s), as defined by departmental/school 
guidelines. 
(c)  An ad hoc appointment may be renewed, but only on a case-by-case basis. 
(7)  Only members of the graduate faculty shall be permitted to teach courses at the 
graduate level. Only those members who hold a full-time, regular (non-ad hoc 
temporary) appointment to the graduate faculty at the university of Akron shall be 
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eligible to vote as graduate faculty members. 
(8)  For some disciplines, "Category III" graduate faculty status is essential for a faculty 
member's career path. Therefore, a new hire past the one-year terminal degree may be 
granted "Category III" for a five-year period according to the following scale: 
Time since report of terminal degree Publications* required 
0-1 year 0 refereed publications 
1-2 years 1 refereed publication 
2-3 years 2 refereed publications 
3-4 years 3 refereed publications 
*Or creative activity according to department/school criteria. 
(a)  The above is equivalent to one refereed publication per year following the receipt 
of the terminal degree or four refereed publications in the last five years. 
(E)  Officers. Officers of the graduate faculty shall be the president of the university, the senior 
vice president and provost, the academic deans of colleges offering graduate programs, 
the dean of the graduate school, and a vice chair elected by the graduate council. Their 
duties shall be as follows: 
(1)  The president, as executive head of the university in all its departments/schools, shall 
receive the reports of subordinate officers, shall advise and counsel them, and shall 
have the powers and responsibilities stated in the bylaws of the board of trustees of 
the university. 
(2)  The senior vice president and provost shall receive the reports of the graduate council, 
and shall advise and counsel the dean of the graduate school and the graduate faculty 
as the chief academic officer of the university responsible to the president for the 
supervision of the academic functions of the university. 
(3)  The academic deans of those colleges offering graduate programs shall be responsible 
for direct supervision of graduate faculty and programs within their respective 
colleges. 
(4)  The dean of the graduate school shall be responsible for the administration of the 
graduate school, and shall supervise its programs and its student body. The dean shall 
serve as chair and preside at meetings of the graduate faculty and shall be responsible 
for recording and maintaining of minutes of all meetings of the graduate faculty, 
sending out notices of all meetings, and for seeing that all graduate faculty receive 
copies of the agenda prior to, and minutes after, all meetings. Two copies of all 
documents shall be sent to the university archivist. 
(5) The vice chair shall be elected by the graduate council and shall preside over graduate 
faculty and graduate council meetings in the absence of the chair. 
Deleted: II
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(F)  Committees. The graduate council shall be the executive committee of the graduate faculty 
and shall represent the graduate faculty in proposing matters of academic policy and 
procedure of the graduate school, and in counseling and advising with the dean of the 
graduate school in matters of administering the graduate school. 
(1)  The graduate council shall consist of sixteen voting members, including fourteen 
elected graduate faculty members and two elected faculty senate representatives. In 
addition membership shall include the following non-voting members: one elected 
graduate student; the dean of the graduate school; and the associate dean of the 
graduate school. 
 
(a)  The faculty members shall be elected from the colleges and divisions as follows: 
 
College or division Number of elected members 
Buchtel college of arts and sciences  
- Humanities division  1  
- Natural sciences division  1  
- Social sciences division  1 5 
- Visual arts division  1  
- At-large  1  
 The LeBron James Family Foundation 
College of Education 
2 
College of business administration 2 
College of Engineering 2 
College of health professions 2 




(b)  The student member shall be elected yearly by the graduate student government. 
 
(c)  The dean shall not have voting rights, except in the case of tie votes. 
 
(d)  The number and apportionment of graduate council members shall be reviewed 
within three years of the adoption of these bylaws and at least every three years 
thereafter by the graduate faculty. A similar review shall be conducted whenever 
a college not now offering a graduate degree shall institute one. 
 
(2)  The term of office of a faculty member on the graduate council shall be three years 
and the terms arranged so that no fewer than four members shall be replaced each 
year. Members may serve no more than two consecutive terms. No more than one 
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given year. Faculty membership on the graduate council is limited to those members 
of the graduate faculty who qualify under paragraph (D)(2) of this rule or department 
chairs/school directors who qualify under paragraph (D)(1) of this rule. 
(3)  The faculty members retiring from the graduate council each year shall duly constitute 
a nominating committee which will meet in March and propose the names of two 
graduate faculty members from each college or division represented by the retiring 
members. 
(a)  The nominations shall be transmitted to the dean of the graduate school by April 
first, and the dean shall circulate the slate to the graduate faculty. Prior to April 
fifteenth, any five qualified members of a college or division may nominate an 
additional member of their group by petition addressed to the dean of the graduate 
school through the college dean. 
(b)  On or about April fifteenth, the dean of the graduate school shall send a ballot to 
each member of the graduate faculty concerned, which ballot shall list all 
nominees for the graduate council classified according to college or division. 
Faculty members shall vote only for the representative of their own particular 
group and shall vote for one nominee only, except when a member-at-large is 
elected from the Buchtel college of arts and sciences. The ballot shall be inserted 
in an unmarked envelope which shall be placed inside another envelope. The outer 
envelope shall be signed and returned to the dean of the graduate school no later 
than May first. 
(c)  The graduate council shall then tally the vote and preserve the ballots for one 
month after the May meeting. In the event that no candidate for a given position 
receives a majority of the votes cast, there shall be a reballot between the two 
candidates with the largest pluralities. Results of the election shall be announced 
to the graduate faculty, and the newly elected members shall take up their duties 
on September first. 
(d)  If a vacancy should occur on the graduate council with one year or more left in 
the term, a special election shall be held. The newly elected member shall serve 
for that portion of the term for which the originally elected member shall be 
absent. For the special election, the last nominating committee shall be asked to 
submit a slate of two names from the appropriate faculty group; other nominations 
may be made in accordance with the procedure described in paragraph (F)(3)(a) 
of this rule. If a vacancy occurs with less than one full year remaining in the term, 
the dean of the college may recommend for appointment to the graduate council 
a person from the appropriate college or division to fill the vacancy for the 
remainder of the term. 
(3) The duties of the graduate council shall include: 
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(a) To evaluate the qualifications of nominees and recommend membership on the 
graduate faculty. 
(b)  To vote upon all matters of policy of the graduate school, not otherwise 
established by the graduate faculty. 
(c)  To counsel and advise the dean of the graduate school in administering the 
policies of the graduate school as related to, but not limited to admissions, 
dismissals, transfers, awards, curricula and degree programs. 
(5)  The dean of the graduate school shall serve as chair of the graduate council. At its first 
meeting each fall, council shall elect from among its members a vice chair and a 
secretary. The vice chair shall work with the chair on the agenda for each meeting and 
preside in the absence of the chair. 
 
(6)  Standing committees of the graduate council shall be as follows: 
(a)  A graduate faculty membership committee, comprised of a chair and one other 
faculty member of the graduate council who will serve as vice chair, plus four 
persons from the membership of the graduate faculty, shall be elected by the 
council. Six different colleges shall be represented in the membership of this 
committee. This committee shall review all nominations for membership on the 
graduate faculty, using the guidelines in paragraph (D)(2) of this rule, and make 
recommendations to the graduate council. Those persons approved by the 
graduate council shall be recommended to the dean of the graduate school for 
appointment to the graduate faculty. Any nominated person who is rejected by the 
council or the dean may seek further consideration through the procedure 
described in paragraph (D)(4) of this rule. 
(b)  A graduate faculty curriculum committee, comprised of a chair and one other 
faculty member of the graduate council who will serve as vice chair, plus four 
persons from the membership of the graduate faculty, shall be elected by the 
council. Six different colleges shall be represented in the membership of this 
committee. This committee shall review all curriculum proposals and related 
curricular issues referred to either the graduate council or the dean of the graduate 
school under the operative university curriculum review policies and procedures. 
(c)  A graduate faculty student policy committee, comprised of a chair and two other 
faculty members of the graduate council, one of the two identified as vice chair, 
and three persons from the membership of the graduate faculty, shall be elected 
by the council, plus three graduate students to be elected by the graduate student 
government. Six different colleges shall be represented in the faculty membership 
of this committee. This committee shall assist the graduate council and the dean 
of the graduate school in resolving issues regarding admission and denials of 
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admission, transfer credit, dismissals, special standing, and other matters relating 
to the general welfare of graduate students. 
(d)  The dean of the graduate school shall be an ex-officio, non-voting member of all 
standing committees of the graduate council. No other member of the graduate 
faculty may serve on more than one standing committee at a time. 
(e)  Ad hoc committees of graduate council may be appointed by the dean of the 
graduate school as needed. The chair shall be a member of graduate council and 
shall report to the council. 
(7)  Minutes of the graduate council meetings shall be available electronically to all 
members of the graduate faculty and graduate council within two weeks of each 
meeting. Unless a formal objection to the action of council is submitted in writing to 
the dean of the graduate school within two weeks after the date of distribution, council 
actions shall be considered as approved by the graduate faculty. All such actions 
should be forwarded to the faculty senate whenever action by that body is required. 
(a)  If written objection to any action of the graduate council is received by the dean 
of the graduate school, the dean shall report it to the council for consideration. 
One member of council shall be designated by the dean to arbitrate the matter 
between council and the objector. If agreement has not been reached after two 
weeks, a special meeting of the graduate faculty shall be called. The action of the 
graduate faculty on the issue shall be binding and reported in the next minutes of 
the graduate council. 
(8)  The graduate council shall meet at least once a month during the academic year and 
two-thirds of the membership shall constitute a quorum. 
The agenda for meetings of the graduate council shall be prepared by the dean of the 
graduate school in consultation with the vice chair prior to each meeting and shall 
include a report from each standing committee. Any member of the graduate faculty 
may submit items for the agenda to any member of the graduate council. 
 
(G)  Meetings. 
 
(1)  The graduate faculty shall hold a regular annual meeting. A quorum at any meeting 
shall be ten per cent of the graduate faculty membership. Members shall be notified 
one month prior to the date of all regular meetings. 
 
(2) The agenda for each regular meeting shall include: 
 
(a)  A report by the dean of the graduate school on the state of the graduate school, 
(b)  A report by the vice chair of graduate council on the activities of the graduate 
council, 
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(c)  A report from a representative of university libraries on the state of the libraries 
as they pertains to graduate study, 
(d)  A report from a representative of information technology on the state of the 
computing and telecommunication units as they pertain to graduate study, 
 
(e)  A report from a representative of graduate student government, and 
 
(f)  Other business. 
 
(3) Special meetings of the graduate faculty shall be called by the dean of the graduate 
school when: 
 
(a) Ten members so petition, or 
 
(b) The counsel and guidance of the graduate faculty are sought by the dean and/or the 
graduate council. 
(4)  The chair of the graduate faculty shall appoint a parliamentarian, who shall base any 
ruling on "Robert's Rules of Order, Revised." 
 
(5)  Minutes of each graduate faculty meeting shall be posted electronically for all 
members of the graduate faculty and sent to graduate student government. A 
permanent file shall be kept in the graduate school office. Two copies shall be sent to 
the university archivist. 
(6)  These bylaws may be amended by vote at special meetings of the graduate faculty that 
are called for the specific purpose of considering such amendments, and provided that 
the amendments are distributed to the entire membership in writing at least one month 
prior to the meeting and are approved by two-thirds of those present at such meetings. 
Amendments may also be made by a two-third vote of those voting by secret mail 
ballot, provided the amendment has been submitted to the entire membership in 
writing at least six weeks prior to the deadline for receipt of the vote. Amendments 
are subject to ratification by the board of trustees. 
 
Effective:    08/27/2017 
 
Certification:         
     M. Celeste Cook 
     Secretary 
     Board of Trustees 
 
Promulgated Under:   111.15 
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Statutory Authority:   3359.01 
 
Rule Amplifies:   3359.01 
 
 Prior Effective Dates: 11/04/77, 12/20/79, 08/20/04, 08/30/09, 10/22/10, 10/01/12, 
02/01/15, 11/16/15 
3359-60-06.4     Doctoral degree requirements. 
 
(A) General requirements. A master's degree is not a prerequisite for the doctorate; however, 
the first year of study after the baccalaureate will be substantially the same for both the 
master's and doctoral student. No specific number or sequence of courses constitutes a 
doctoral program or assures attainment of the degree. A formal degree program consists 
of a combination of courses, seminars and individual study and research that meet the 
minimum requirements of the graduate school and those of the committee for each 
individual student. 
(B) Admission. 
(1) Usually, a student is not officially considered as a doctoral student until completion of 
a master's program or its equivalent and approval for further study. 
(2) A minimum grade-point average of 3.00 is required for graduation of a candidate for 
all doctoral degrees. 
(C)  Continuous enrollment requirement. The graduate school requires that a doctoral 
student register for a minimum of one graduate credit as approved by his or her adviser 
during each fall and spring semester. Individual departments may exceed this minimum 
requirement. A doctoral student should consult with his or her academic department. 
(D) Residency requirements. 
(1) A doctoral student may meet the degree requirements of the graduate school and 
department by full-time study or a combination of full- and part-time study. 
(2) The minimum residency requirement for a doctoral candidate in all programs is at 
least two consecutive semesters of full-time study and involvement in departmental 
activities. "Full-time study" is defined as nine to fifteen semester credits, except for 
graduate teaching and research assistants for whom full-time study is specified by 
the assistantship agreements. For doctoral students who are in their final semester of 
study and have completed their degree requirements or international students 
participating in Curricular Practical Training (CPT) and/or Academic Training (AT) 
opportunities of 30 or more hours per week with approval from the International 
Center, one or more graduate hour constitutes full-time enrollment. The summer 
sessions may count as one semester, provided that the candidate is enrolled for a 
minimum total of six semester credit hours per combined summer terms. Programs 
vary in their requirements beyond the minimum, e.g., credits or courses to be 
completed, proper time to fulfill the residency requirement and acceptability of 
part-time employment. 
(3) Before a doctoral student begins residency, the student's adviser and the student shall 
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prepare a statement indicating the manner in which the residency requirement will 
be met. Any special conditions must be detailed and will require the approval of the 
student's committee, the departmental faculty members approved to direct doctoral 
dissertations, the collegiate dean and the dean of graduate studies and research. 
(E) Time limit. All doctoral requirements must be completed within ten years of starting  
 
coursework at the university of Akron or elsewhere. This refers to graduate work after 
receipt of a master's degree or the completion of thirty semester credits. Extension of up 
to one year may be granted in unusual circumstances by the dean of graduate studies and 
research upon written request by the student and recommendation by the adviser, 
department head, and college dean. 
(F) Credits. 
(1) A doctorate is conferred in recognition, of high attainment and productive scholarship 
in some special field of learning as evidenced by the satisfactory completion of 
prescribed program of study and research; the preparation of a dissertation based on 
independent research; and the successful passing of examinations covering the 
special field of study and the general field of which this subject is a part. 
Consequently, the emphasis is on mastery of the subject rather than a set number of 
credits. Doctoral programs generally encompass the equivalent of at least three years 
of full-time study at the graduate level. A minimum of fifty per cent of the total 
credits above the baccalaureate required in each student's doctoral program must be 
completed at the university of Akron. A maximum of six workshop credits may be 
applied to a doctoral degree. Such credits must be relevant to the degree program, 
recommended by the student's adviser and approved by the dean of graduate studies 
and research. 
(2) No graduate credit may be received for courses taken by examination or for 
five-hundred-numbered courses previously taken at the four-hundred number course 
level as an undergraduate without advance approval from the dean of graduate 
studies and research. 
(G) Transfer credits. 
(1) Up to fifty per cent of the total graduate credits above the baccalaureate required in a 
doctoral program may be transferred from an accredited college or university, 
including the university of Akron. All transfer credit must be at the "A" or "B" level 
in graduate courses. The courses must be relevant to the student's program as 
determined by the student's academic department and fall within the ten-year limit if 
beyond the master's level. A student already admitted to the university of Akron 
must receive prior approval from his or her academic department for transfer courses 
taken elsewhere. 
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(2) A student admitted with a master's degree or equivalent will have work evaluated in 
relation to the student's program to determine transfer credit. Thirty semester credits 
are transferable from a master's degree. A block transfer of credit does not apply 
toward the student's ten-year time limit for degree completion. 
(3) A student seeking to transfer credits must have full admission and be in good standing  
 
at the university. Transfer credits shall not be recorded until a student has completed 
twelve semester credits at the university of Akron with a grade-point average of 3.00 
or better. 
(H) Language requirements. There is no university-wide foreign language requirement for the 
Ph.D. The student is required to demonstrate one of the following skills depending upon 
the particular program. 
(1) Plan A: Reading knowledge, with the aid of a dictionary, of two approved foreign 
languages. At the discretion of the major department an average of "B" in the second 
year of a college-level course in a language will be accepted as evidence of 
proficiency in reading knowledge for that language. English may be considered as 
one of the approved foreign languages for a student whose first language is not 
English; and demonstrated competence in a research technique (e.g., statistics and/or 
computers) may be substituted for one of the two foreign languages. 
(2) Plan B: Comprehensive knowledge of one approved foreign language, including 
reading without the aid of a dictionary and such additional requirements as the 
department may impose. 
(3) Plan C: In certain doctoral programs the demonstration of competence in appropriate 
research skills may serve as a substitute for the foreign language requirements. 
(4) Plan D: In certain doctoral programs there is no foreign language requirement. 
(I) Optional department requirements. Each department may determine requirements for a 
doctoral student with regard to entrance examinations, qualifying examinations, 
preliminary or comprehensive examinations and course sequences. 
(J) Dissertation and oral defense. 
(1) The ability to do independent research and demonstrate competence in scholarly 
exposition must be demonstrated by the preparation of a dissertation on some topic 
related to the major subject. It should represent a significant contribution to 
knowledge, be presented in a scholarly manner, reveal the candidate's ability to do 
independent research and indicate experience in research techniques. 
(2) A doctoral dissertation committee supervises and approves the dissertation and 
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administers an oral examination upon the dissertation and related areas of study. 
This examination is open to the graduate faculty. The dissertation and oral 
examination must be approved by the committee before the dissertation is submitted 
to the graduate school. A final online submission of the dissertation is due in the 
graduate school at least three weeks prior to commencement. This copy must be 
signed by the adviser, faculty reader, department head and college dean prior to 
submission to the dean of graduate studies and research. A manual titled "Guidelines  
 
for Preparing a Thesis or Dissertation" is available online and all copies of the 
dissertation must conform to these instructions. 
(K) Graduation. To be cleared for graduation, a candidate must have: 
(1) Completed the academic program with a grade-point average of at least 3.00. 
(2) Submitted an approved dissertation and passed an oral examination. 
(3) Filed an online application for graduation with the registrar. 
(4) Paid all applicable fees. 
(5) Met any other department and university requirements. 
 
 
Replaces:      3359-60-06.4 
 
Effective:      02/01/2015 
 
Certification:          
Ted A. Mallo 
Secretary 
Board of Trustees 
 
Promulgated Under:     111.15 
  
Statutory Authority:     3359 
 
Rule Amplifies:     3359 
 
Prior Effective Dates:    Prior to 11/04/77, 08/30/79, 01/30/81, 12/31/86, 
05/22/91, 12/13/03, 07/05/13 
3359-60-06.2     Graduate student standards. 
 
(A) International students. 
(1)  An international student is normally admitted only in the fall, and all 
credentials should be received by the graduate school by the first of April.  
(2) An international student should access the online graduate application through 
the graduate school website and submit the required application fee. An official 
transcript and degree from all institutions and universities attended must be 
submitted. Original records in languages other than English must be 
accompanied by exact English translations and certified by the school, U.S. 
consulate, or other legal certifying authority. 
(3) An international student should submit to the graduate school the declaration and 
certification of finances, an original statement from the bank showing 
availability of sufficient funds to cover the cost of the first year of study, and a 
copy of the passport. The graduate school will prepare the certificate of 
eligibility (I-20A/B or DS-2019) upon receipt of adequate financial support, 
copy of the passport, and admission to the university. 
(4) International applicants, United States citizens, and permanent residents whose 
native language is not English must submit evidence that they have a sufficient 
level of English to undertake graduate studies at the university of Akron. After 
submitting acceptable academic credentials and proof of English proficiency, 
applicants who are fully admitted may enroll in graduate course work and be 
eligible for university of Akron funded assistantships, fellowships, or 
scholarships. Prospective teaching assistants must achieve a passing score on the 
UADEPT (the “University of Akron Developed English Proficiency Test”), or a 
twenty-three or greater on the speaking component of the internet-based TOEFL 
(the "Test of English as a Foreign Language").  
(5) Applicants to graduate programs can demonstrate their English proficiency in 
one of the following ways: 
(a) A minimum score of five hundred fifty on the paper-based TOEFL, two 
hundred thirteen on the computer-based TOEFL, or seventy-nine or higher 
on the internet-based TOEFL. (The following departments require a higher 
standard of proficiency: English and history require a TOEFL of 
580/237/92; and biomedical engineering requires a TOEFL of 590/243/96.) 
Scores more than two years old will not be accepted; or 
(b) A minimum score of 6.5 on the IELTS (the "International English Language 
Testing System"), which is managed by the British Council. Scores more than two 
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years old will not be accepted; or 
(c) Successful completion of a full course of study in the advanced level of ELI (the 
"English Language Institute") at the university of Akron. ELI is an intensive 
(twenty hours a week) program in English for academic purposes. The advanced 
level course of study is offered every fall, spring, and summer according to the 
university’s academic calendar; or 
(d) Successful completion of twenty-four credit hours of upper-level undergraduate 
or eighteen credit hours of graduate coursework at a United States university or 
college in which English is the primary language of instruction. Successful 
completion is defined as maintaining a 3.0 cumulative grade point average in 
full-time, continuous studies. Applicants must submit original transcripts of their 
coursework; or 
(e) Successful completion of an undergraduate or graduate program at a university 
outside the United States in which English is the language of administration and 
instruction. English must be used for all administrative functions and for all 
areas of instruction (with the exception of foreign language courses) including 
course lectures, materials, discussions, readings, and writing assignments. 
Applicants must submit an original official document from the undergraduate or 
graduate institution certifying that all of the administrative functions and 
instruction are conducted in English. The document must be signed by an officer 
of the institution and carry an official seal. The dean of the graduate school at 
the university of Akron will review the submitted documentation and inform the 
applicant if he or she has satisfied the English requirement. The decision will be 
final. 
 (B) Non-accredited American school graduates. A student holding a baccalaureate degree 
from a non-accredited American college or university, if otherwise qualified, is 
required to complete at least ten semester credits of postbaccalaureate work at a 3.00 
level before being considered for admission to the graduate school. The accreditation 
status of the school at the time of the student's graduation shall apply. A student 
should consult with the department head in the major field to develop a 
postbaccalaureate program. 
(C)  Grades. 
(1) A student admitted to graduate study under any status at the university of Akron is 
expected to maintain a minimum 3.00 average (4.00 = "A") at all times. A 
grade-point average of 3.00 or better is required for graduation. Any student 
whose average falls below 3.00 is no longer in good standing in the graduate 
school and considered on probation. No more than six semester credits of "C" 
grades may be counted toward the degree. In computing cumulative averages, 
"D" grades are treated as "F" grades. The dean of graduate studies and research, 
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with the approval of the department head, may dismiss anyone who fails to make 
satisfactory progress toward declared goals or who accumulates six semester 
credits of "C+" or below. The accumulation of six semester credits of "F" will 
result in mandatory dismissal. A student dismissed from the graduate school for 
academic reasons may not be readmitted for one calendar year, and then only if 
evidence for expecting improved performance is submitted and found 
acceptable. 
(2) Official academic records are maintained with a grade-point system as follows: 















(3) The following grades may also appear on the term grade reports or on the official 
academic record. There are no grade points associated with these grades. 
(a) "I" - Incomplete: Indicates that the student has done passing work in the 
course but that some part of the work is, for good and acceptable reason, not 
complete at the end of the term. Failure to make up the omitted work 
satisfactorily by the end of the following term, not including summer 
sessions, converts the "I" to an "F". When the work is satisfactorily 
completed within the allotted time, the "I" is converted to whatever grade the 
student has earned. (Note: If instructors wish to extend the "I" grade beyond 
the following term for which the student is registered, prior to the end of the 
term they must notify the office of the registrar in writing of the extension 
and indicate the date of its termination. It is the responsibility of the student 
to make arrangements to make up the incomplete work. The faculty member 
should submit the new grade to the office of the registrar in writing.) 
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(b) "IP" - In progress: Indicates that the student has not completed the scheduled 
coursework during the term because the nature of the course does not permit 
completion within a single term, such as work toward a thesis. 
(c) "PI" - Permanent incomplete: Indicates that the student's instructor and the 
instructor's dean have for special reason authorized the change of an 
incomplete ("I") to a permanent incomplete ("PI"). 
(d) "W" - Withdraw: Indicates that the student registered for the course but 
withdrew officially sometime after the second week of the term. 
(e) "NGR" - No grade reported: Indicates that, at the time grades were processed 
for the present issue of the record, no grade had been reported by the 
instructor. 
(f) "INV" - Invalid: Indicates the grade reported by the instructor for the course 
was improperly noted and thus unacceptable for proper processing. 
(4) Any student whose grade-point average falls below 3.00 is no longer in good 
standing in the graduate school and will be placed on probation. In consultation 
with the college or department, as appropriate, the dean of the graduate school 
will dismiss full-time students who do not return to good academic standing 
within two consecutive semesters (excluding summers) and part-time students 
who do not return to good academic standing within the attempting of fifteen 
additional credits. 
For the purpose of administration of the full-time and part-time provisions of this 
policy, full-time and part-time status are determined by the semester in which 
the student goes on probation. Full-time enrollment constitutes nine or more 
graduate hours; part-time is less than nine graduate hours. For doctoral students 
who are in their final semester of study and have completed all	other degree 
requirements or international students participating in Curricular Practical 
Training (CPT) and/or Academic Training (AT) opportunities of 30 or more 
hours per week with approval from the International Center, one or more 
graduate hour constitutes full-time enrollment. 
The dean of the graduate school, with the approval of the relevant department 
head may also dismiss anyone who fails to make satisfactory progress toward 
declared goals or who accumulates six semester credits of "C+" or below. The 
accumulation of six semester credits of "F" will result in mandatory dismissal. 
A student dismissed from the graduate school for academic reasons may not be 
readmitted for one calendar year, and then only if evidence for expecting 
satisfactory performance is submitted and found acceptable. 
(D)  Repeating courses. Any graduate course may be repeated once for credit. However, 
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the degree requirements shall be increased by the credit hour value of each course 
repeated. The hours and grades of both the original and the repeated section shall be 
used in computing the grade-point average. Required courses in which a "D" or "F" was 
received must be repeated. 
(E)  Transfer students. A graduate student matriculated in the graduate school of another 
college or university who wishes to transfer to the university of Akron to continue graduate 
education must be in good standing at the other school. 
(F)  Course load. A full load of coursework at the graduate level is nine to fifteen semester 
credits including audit. For doctoral students who are in their final semester of study and 
have completed all	other degree requirements or international students participating in 
Curricular Practical Training (CPT) and/or Academic Training (AT) opportunities of 30 or 
more hours per week with approval from the International Center, one or more graduate hour 
constitutes full-time enrollment. 
(G)  Registration. The responsibility for being properly registered lies with the student, 
who should consult with the assigned adviser in preparing a program of courses and/or 
research. A schedule of courses, hours, class location and registration procedures is 
obtainable from the registrar. 
(H)  Entrance qualifying examinations. The use of examinations to determine admissibility 
to enter a graduate program or eligibility to continue in one is the prerogative of the 
departments offering graduate programs. The department has the right to select the 
examination and minimum acceptable level of performance. Information and procedure 
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Subject: Computing & Communications Technologies Committee meeting report
CCTC Meeting Date: [2018-03-23 Fri]
The CCTC met on Friday, March 23, 2018.
The committee met with Wendy Lampner and John Corby to discuss possibilities for moving
the RTP process from a paper-based to an electronic-based process. The practicality of using
USB keys, Brightspace, or Office365 (OneDrive or SharePoint) were examined.
USB keys should not be used due to file corruption and malware issues.
Brightspace and Office365 are not RTP systems. A faculty activity reporting system such as
Digital Measures (https://www.digitalmeasures.com/) or Interfolio (https://www.interfolio.
com/) is needed in order to move to an electronic-based system. The College of Business Ad-
ministration is already using Digital Measures.
The next meeting (April 20) will be devoted to drafting a recommendation to be sent to the




Athletics Committee meeting March 16, 2018 
Attending:  Franks, Gandee, Gribschaw, Haas, Jorgensen, Juravich, Krishna, Lillie, Otterstetter, Owens, 
Rochester, Sahl, Williams 
Meeting called to order at 2:01 pm 
Motion to approve the minutes Otterstetter, 2nd by Gandee.  Minutes approved. 
Motion to approve the agenda by Krishna, 2nd by Lillie.  Agenda approved. 
Update from Athletics 
Athletic Director Larry Williams gave an update on many of our teams. He noted that spring sports have 
started and we are finishing up winter sports.  Good winter season overall, even if scores did not reflect 
that.  Women’s BB had some injuries and are working with a young team.  Men’s BB had a bit of a re-
building season although the coaches taught a lot to improve the outlook for the future. Here, injuries 
hurt the team and a player concussion in particular has brought an ongoing problem to light.  The end of 
the season was better and they gave everything they had in the MAC tournament.  The team made 
progress in the classroom as well.  Those are the two main sports in winter.  Tennis is doing ok, indoor 
track finished ok despite some injuries.  Outdoor track has higher expectations.   
Per requested discussion from the committee, Williams also discussed FY17 financials (in detail) and 
noted that they were recently presented to the Board of Trustees (BOT). Of note was that Athletics 
spent $1 million less and made $1 million more during the past fiscal year.  Revenues were up due to a 
distribution from the NCAA and Athletics did some other things to help their overall financial 
performance.  Williams then discussed our Athletics budget in comparison to the rest of the MAC 
schools. Here, it was noted that Athletics pays a subsidy that ranks 7th without the debt service and 4th 
w/ debt service.  Slides were presented to support these numbers.  With respect to expenses, Williams 
highlighted that we spend the 9th most in the conference but it’s important to note that debt service is 
included in the numbers even though Athletics only occupies the building about six weekends a year but 
are charged for the total amount.  Williams noted that debt service for every other building remains at 
the center while the cost of stadium is pushed to Athletics.  Some schools are starting to move that back 
to the center but UA has not.  This totals $5 million for the stadium and $500,000 for the fieldhouse.  In 
summary, he noted that debt service exists whether Athletics uses it or not.   
Williams also mentioned that to get out of D1 football, Athletics would need to pay a significant amount 
of money up front for an approximate net gain of $500,000 per year.  He noted that if football went 
away, Athletics would lose the MAC distribution from ESPN as well as game guarantee agreements 
which can be as much $1.5-2 million per game. Currently, the annual ESPN payout is $300,000/ year for 
all members of the MAC conference.  Combined with additional distributions from the MAC, Athletics 
receives approximately $1 million/ year from MAC membership. Relatedly, to drop football would 
require paying a MAC exit fee of $4 million. An additional entry fee of $1-2 million would need to be 
paid to join the Horizon League for all of our remaining sports.  
Williams also discussed additional future opportunities to increase revenue while reducing Athletics’ 
reliance on the general fund including additional academic unit distribution from the NCAA (starting in 
2020), additional MAC media distributions, and future football guarantee agreements.   
He went on to detail specific cost saving tactics including: 
• Increase their annual fund by $250,000 via additional revenue to be collected from donations.  
• Get golf to self-subsidize using $200,000 via donations.   
• Increase walk on counts for teams totaling about $200,000.   
• Continue to house sophomore student athletes on campus = $250,000 to UA, not Athletics.   
Additional proposed ideas include flipping scholarships from out-of-state to in-state. Athletics has put 
together an equal list of requirements that could earn us an extra $405,000 in SSI.  It’s a balanced 
approach between men and women to ensure Title IX compliance.   
Relatedly, Williams stated that baseball and lacrosse will be tiered (when they return) so that they can’t 
recruit out-of-state.  A proposal for football to recruit 2/3 in-state and 1/3 out-of-state could bring 
another $60,000 to UA.  There is a risk that this could affect our competitiveness.  Conversations have 
been had with football and they are very amenable to it.     
Additional cost savings ideas being explored include adding sports (e.g., bowling, triathlon, field hockey, 
rowing, swimming and diving, water polo and wrestling) with the same stipulations as lacrosse and 
baseball to increase SSI generation.  Drawback is that if we add more sports we have to start adding 
overhead costs.  Further opportunities include a sponsorship deal to cover (some) student athlete hotel 
costs. Also, Athletics is looking at outsourcing ticketing using a revenue sharing model while continuing 
to pursue a major concert in Infocision Stadium. This is a difficult prospect given that LiveNation controls 
most of the major venues in the area. Athletics has met w/ them (LIveNation) to try and further these 
discussions but they don’t think our venue is a good option at this time. There are a lot of logistical and 
access issues.     
Athletics also mentioned that they would like to work out a partnership between the city, the university 
and the Athletics program. 
The committee meeting concluded with recommendations to Williams (and Athletics) regarding more 
transparency and more communication to the campus community with respect to the benefits of 
Athletics as well as the costs of running a competitive Athletic Department in the MAC.   
Adjournment at 3:32 pm. 
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Academic Program Review, Fall 2017 – Spring 2018 
Final Report 
 
Prof. Phillip A. Allen, Professor of Psychology 




Academic Program Review (APR) was launched in Fall 2017 to address three specific needs. First, 
the Chancellors’ Council of Graduate Studies in the State of Ohio requires a periodic review of 
doctoral programs. Second, the Higher Learning Commission accreditation process requires a 
review of the academic programs. Finally, and perhaps most significantly, this review of all the 
academic programs was launched to establish a baseline for purposes of strategic planning.  
   
The APR Executive/Advisory Board (Appendix A) was established to oversee the process and data 
preparation. A consistent set of data (Appendix B) was prepared with advice from this board for 
all the programs. A template for preparation of the self-study reports (Appendix C) was also 
developed.   These data and template discussed with the Deans of all the colleges through several 
meetings and revised based on feedback received. These data and instructions were shared with 
all the faculty in UA through their respective Deans. Based on further feedback from the Deans, 
Table 5 was revised by the CFO and the revised data were sent to the Deans. Table 5.1 which 
included Research Expenditures was separated because these funds currently have little impact 
on the general fund.  
Discussions with Faculty Groups 
Faculty-groups or faculty members were appointed by the respective Deans and Chairs to 
prepare the unit-level self-study reports. The co-chairs met conducted several meetings with 
faculty groups, department chairs and Deans to clarify and answer questions about what was 
expected in the APR process in Fall 2017. Based on feedback from the faculty groups, the original 
deadline for self-study reports, 15 October 2017, was revised to 15 November 2017, to allow 
more time for faculty to adequately discuss unit-level academic issues. Most of the self-study 
reports were completed and submitted to the respective offices of the Deans by 15 November 
2017.  
Discussions with Chairs and Changes to Schedule 
During the APR meetings in Fall 2017, the Department Chairs and School Directors requested an 
opportunity to write a unit-level assessment of the self-study reports. In response to this request, 
the self-study report template was revised to include a statement from chairs and directors (up 
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to two pages) to indicate their concurrence or otherwise with the self-study reports. When they 
disagreed with the self-study reports, they had the opportunity to document appropriate 
reasons. Since the Chairs were working in close cooperation both with the Deans and with their 
respective faculty groups, it was decided that the time required by the Chairs to prepare these 
two-page reports did not warrant an extension of time. 
Reports from the Deans were required to be submitted by 15 December 2017. At the request of 
a couple Deans, this deadline was moved to 15 January 2018.  
Metrics and Rating Programs by Deans 
Deans were requested to categorize the programs in their colleges as C1, C2 or C3. These 
categories were intended to represent the level of current performance of the program in terms 
of UA level metrics such as Retention, Number of Majors/Degree Awards, Learning Outcomes, 
Market Demand, Scholarship, Revenue/Expenditure Ratio and the Strategic Opportunities for the 
program. Since such metrics have contextual importance in the different colleges, the Deans 
were allowed the flexibility to weigh these metrics in a manner that is most suitable for their 
colleges. For example, this allowed Deans with teaching-intensive or research-intensive units to 
weigh the metrics in a manner that was best suited to their Colleges. Deans were requested to 
include at least 20% of the programs in their colleges in each of the three categories.  
For programs in categories C1 and C3, the Deans were requested to assign a priority P1 or P2. 
The priority P1 was intended to indicate opportunities for investment that had a high likelihood 
of tactical benefits to improve the fiscal position at UA.  
Academic Program Review Faculty Team 
A 24-member faculty team of reviewers was assembled before 15 January 2018. Nominations for 
this team were requested from the Deans. Most of the Deans submitted their nominations as 
requested. The members were selected by the APR Executive/Advisory Committee to balance 
several factors such as faculty representation from all the colleges, technical expertise required 
to evaluate the doctoral programs, gender, and availability during the review period.  
Dean Reports and Rationale Presentations 
Most of the Dean reports were received on or before 15 January 2018. All the Deans were 
required to present a rationale for how they categorized and prioritized programs in their 
respective colleges on 17 January 2018. All the members of the APR Faculty Team and the APR 
Executive/Advisory Committee were invited to the presentations by the Deans. Most of the 
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presentations by the Deans were recorded (with consent from the respective Deans). Members 
that could not attend the presentations were provided access to these recorded presentations. 
The APR Executive/Advisory Committee decided that the reviews of the Deans and the ratings 
they assigned to the programs in their colleges should be shared with individual reviewers with 
the advice that the reviewers should use the Dean reports only for information. 
Launch of Academic Program Review Faculty Team 
The APR Faculty Team met with Provost Rex Ramsier in January 2018. In this meeting, the Provost 
answered several questions related to how the reviews will be utilized. The Provost also shared 
his views about how the needs of the colleges are different. The APR Faculty Team decided that 
each member was free to weigh the metrics in a manner that they felt would be most 
appropriate. It was agreed that each member would be consistent in how they weigh the metrics 
for the programs they were assigned to review. It was also decided that each member of the 
review team would not be constrained by the requirement to place a certain number of programs 
in each category because each reviewer’s sample size would be small. The process by which 
reviewers would be assigned reviews was also discussed. All these discussions and decisions were 
made before the reviewers knew which specific programs they would review.  
Academic Program Review Assignments 
Reviews were assigned using a combination of an algorithmic method and manual adjustment to 
balance the load of each reviewer. The underlying algorithmic method was based on the classical 
job assignment model to minimize the total “cost” of assignment. A cost-matrix was prepared to 
represent the degree to which a reviewer could review a particular program based on their area 
of expertise. Reviewers who were associated with the department/unit in which the program 
was housed were excluded by assigning a large cost to avoid issues related to conflict of interest. 
Potential reviewers who were from disciplines that were close to the program were assigned low 
costs. In all cases, the co-chairs ensured that there were multiple options for reviewers who could 
be assigned to any given program. The assignment algorithm was executed using this cost-matrix, 
with some modifications to account for the fact that 24 reviewers were assigned to review 
programs in 55 departments/units that housed a total of about 180 programs. In most cases, all 
the programs in a department/unit were assigned to the same reviewer. The co-chairs ensured 
that every program was assigned to two different reviewers. All doctoral programs were assigned 
such that at least one of the two reviewers was from a doctoral program to satisfy requirements 
of the Ohio Chancellor’s Council of Graduate Studies. In most cases, both reviewers were from 
other doctoral programs. Since the number of programs in each unit varied considerably, the co-
chairs adjusted a few assignments manually to balance the review load.  
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Each member of the APR Faculty Team was assigned a set of programs to review. Each member 
was only aware of the reviews they were assigned. They were requested to submit their reviews 
by 14 February 2018. Most of the reviews were received as requested. After the reviews from 
both programs were received, the reviews were de-identified and uploaded to a common shared 
folder prior to the team deliberations.  
The team agreed to meet on four full days, 16-17 February 2018 and 23-24 February 2018 to 
discuss the reviews and prepare the final team ratings for the programs.  
Clarifying the Meaning of the Categories C1-C2-C3 and the Priorities P1 and P2 
On the first day, through the process of discussing the first few programs, the APR Faculty Team 
settled on a specific interpretation of the Categories and Priorities as outlined below. It is critical 
to recognize that this scale, C-level categories and P-level priorities, is non-linear and cannot be 
interpreted in simplistic terms – e.g., “C2 is better than C3-P1”. It is our intent that the 
recommendations will be read/used/interpreted using the following rubric: 
1. The Category C2 – meant that either (a) the program was solid and doing well and did not 
need additional resources at this time, or (b) the information in the self-study reports and 
Dean reports were inadequate to evaluate and the program and the program could sink 
or swim on its own merits. As advised by the APR Executive/Advisory Committee and the 
Deans, no priorities were assigned to programs in this category.  
 
2. The Category C1 – meant that the program was distinctive and important for UA. Here, 
Priority P1 meant that there is a need for additional resources in the program and that 
such investment could potentially yield tactical benefits to UA. Priority P2 meant that the 
program was doing well and could continue to thrive on its current resources.  
 
3. The Category C3 – meant that the program performance was not as expected for one or 
more reasons. These programs need attention and further, more detailed, review. Here 
Priority P1 meant that it is important to consider investing in these programs because it 
can result in tactical or strategic benefits to UA and the region. Priority P2 meant that no 
investment is recommended. In many cases, the rating C3-P2 was also assigned to 
programs that were already suspended.  
For convenience and potential reuse at other levels of APR, this information is included in 
Appendix F.  
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Because of the lack of accurate program-level data in many of the self-study reports and reports 
from the Deans, it is important to obtain specific and accurate program-level data moving 
forward by working with the all the faculty, chairs and deans associated with programs in 
categories C1 or C3. It is strongly recommended that any investment decisions in these programs 
should be preceded by a detailed capacity analysis beyond the unit-level aggregated information, 
if it is missing in the current reports.  
APR Review Deliberations and Ratings Process 
The reviews of the programs proceeded through the four days. A designated note taker 
supported the entire review process. Electronic clickers were used to collect individual votes in 
secret. Only the collective distribution of scores was revealed to all members. Any member, 
including the co-chairs, with a conflict related to the program being discussed was excused and 
not present in the room during the discussions. For every program, the two reviewers presented 
their reviews. The reviews were displayed on a projected screen for all members to view. After 
the reviewers presented their reviews, members asked clarifying questions and discussed specific 
details of the program. In many cases, the reviewers amended their ratings based on the 
discussions. A few typographic errors in the score sheets were corrected by the faculty team. 
Programs that had similar ratings from the reviewers did not, in general, create a lot of discussion. 
In some cases, the ratings provided by the Deans were also considered as an additional data point 
by the review team.  
After the discussions for each program, one of the co-chairs summarized the discussion to help 
the note taker record the summary. The electronic vote collection system was opened. Each 
member present and who wished to vote, cast their vote in secret. When all members had cast 
their votes, the collective distribution was revealed in public. The note taker recorded the 
distribution of votes for each program. This process was repeated for each of the (over) 180 
programs.  
Concerns about the Data 
Members of the APR Faculty Team were, in general, dissatisfied with the accuracy of the data 
provided.  For example, the data from Table 1 for Wayne College appeared to be inconsistent 
with the data in the reports; since the data from Wayne College are audited, we decided to use 
the Dean’s data to make APR decisions. All the data used were reviewed by the Deans and 
everyone agreed that despite the flaws, these were the best data available to carry out APR. 
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Concerns about the Self-Study Reports 
The level of engagement of faculty in this APR process was outstanding. While many self-study 
reports were responsive, some units relied on using material from their existing accreditation 
reports, graduate/undergraduate bulletins, and other marketing material. In a few cases, the 
reports were repetitive and unresponsive to the APR requests.  
Concerns about the Reports from Deans 
Many of the reports from the Deans were commendable and outstanding. A few reports lacked 
adequate detail and were not responsive to the requests from APR. The programs were not 
categorized and prioritized as requested and the APR faculty team did not have any data to make 
a recommendation.  
Academic Program Review Recommendations from the Co-Chairs 
The following recommendations may be considered when APR is carried out in the future: 
Recommendations to Improve APR Data  
1. CIP/Plan Codes that are used to record enrollments and degree awards in different 
programs/colleges should not be co-mingled.  
 
2. It would be helpful if data for market demand of various programs were to be presented. 
The role of the career placement centers and co-op offices in preparing these data should 
be examined. These data should be prepared and discussed by the Council of Deans prior 
to APR to enable faculty to understand the market-demand and adjust academic offerings 
accordingly. 
 
3. Data to compare the performance of our programs with those in peer institutions should 
be collected in a consistent and accurate manner. The role of the Office of Academic Affairs 
in preparing these data should be examined. These data need to be discussed with the 
Chairs and the Deans prior to APR in order to allow faculty to better understand the 
competition from peer institutions.  
 
4. Issues with Revenues/Expenditures in Table 5 
a. The net revenues reported in Table 5 should not be apportioned based on SCH 
production in the unit. Instead, a more accurate analysis would involve units 
receiving credit for course delivery based on the actual tuition and fees collected.  
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b. Scholarships for students should continue to be associated with the college in 
which the student is currently enrolled.  
c. When students from one college take classes in another college, the associated 
costs should be administratively transferred to unit where the student is enrolled. 
d. No central scholarships should be awarded to students without being associated 
with the college where the student is enrolled.  
e. SSI received for course completion should continue to be associated with the unit 
where the course is delivered. 
f. SSI received for degree completion should continue to be associated with the unit 
where the student graduated.  
g. Units should identify resource expenditures associated with specific programs. If a 
unit hosts several programs, the revenues and expenditures associated with each 
program should be documented.  
 
5. Research and Creative activities should clearly identify the students associated with the 
works. Undergraduate programs should identify only those research and creative 
activities that involve undergraduate students. Similarly, the work of Master’s and Ph.D. 
students should be separately identified. 
 
6. The learning outcomes should go beyond the items that are reported in accreditation 
reports; units should provide the data collected and an analysis to demonstrate student 
learning and improvement in learning. These data should be prepared by the Chairs and 
Deans prior to APR in order to allow faculty to better understand the impact of program 
delivery.  
Recommendations to Improve Self-study Reports 
1. Faculty and Chairs should be informed that APR is an internal process and not an external 
accreditation process. 
2. Deans should ensure that incomplete, inaccurate and unresponsive APR self-study reports 
are not forwarded to the APR committee.  
Recommendations to Improve Reports from the Deans 
1. Dean reports be submitted at least one month prior to the start of review by the faculty 
team. These reports should be administratively reviewed and non-compliant reports 
should be returned to the respective Deans for corrections. 
2. If a responsive report is not received at least two weeks before commencement of review 
by the faculty team, the reviews should proceed based on using available data.  
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In addition to the specific APR process recommendations above, the co-chairs recommend the 
following to strategically advance the academic programs and address the fiscal challenges at 
UA: 
1. CIP Codes reported to ODHE should be revised both to maximize State Share of Instruction 
(SSI) collected by UA and to eliminate co-mingling of enrollment/degree awards across 
programs.  
 
2. Collaborative offerings across departments, schools, programs at UA that reduce the cost-
burden while improving the learning experience for students should be urgently explored at 
the undergraduate and graduate levels.  
 
3. Retention issues and increasing the 6-year graduation rates, which currently limit the degree 
award SSI collection, should be addressed with the highest priority. UA academic leadership 
should consider establishing retention targets and 6-year graduation rates for every 
college/unit/program. Performance against these targets should be evaluated and 
periodically reported through forums such as the Provost Reports.  
 
4. Vibrant doctoral programs are critical both for the successful delivery and for maintaining the 
academic relevance of undergraduate programs. While the students in doctoral programs 
should continue to be supported in a market-competitive manner, the sustainability of these 
programs should be improved by increasing the number of self-paying students in Master’s 
programs.  
 
5. The pathways for UA undergraduate students to enter graduate programs at UA appear to 
be currently limited. For example, cross-college recruitment does not appear to be common. 
Creating new pathways for highly qualified students is likely to improve the sustainability of 
the graduate programs, address the needs for teaching support, and address critical national 
needs in emerging areas of importance.  
 
6. We recommend that a strategic plan for affected Colleges be developed to address the effect 





 - 9 - 
Process Recommendations for Conducting Future Academic Program Review 
1. Continuing to have two Co-Chairs for APR, one with STEM focus and another with non-STEM 
focus is effective and desirable. 
 
2. No members of the APR Executive/Advisory Committee should be involved in either the APR 
Faculty Team or the Academic Policies Committee.  
 
3. All the members of the APR Executive/Advisory Committee should have an active role in 
meeting and explaining/training faculty, chairs and Deans. 
 
4. The Provost should consider assigning a designee to the APR Executive/Advisory Committee. 
 
5. The Deans should be allowed to elect a member to the APR Executive/Advisory Committee.  
 
6. The Chairs should be allowed to elect a member to the APR Executive/Advisory Committee.  
 
7. The University Governance bodies should be allowed to elect one faculty member each for 
the APR Executive/Advisory Committee, who are not already members of the Academic 
Policies Committee or the Faculty Senate.  
 
8. At least one of the past co-chairs of APR may be requested to serve in the APR 
Executive/Advisory Committee to ensure continuity.  
 
9. There must be designated administrative support for APR – to record the proceedings of the 
APR Executive/Advisory Committee meetings, to prepare data required for APR, to collect 
and organize the reports received, to coordinate meetings and to support the co-chairs in 
organizing and conducting APR.  
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UA Degrees Granted FY 2014-16
Other Ohio University Main Campus 3-Year Average Degrees Granted FY 2014-2016
Table 2
Teaching Outcomes: ODHE Data
OBHE Subject Field:  Psychology
Institution Subject Field
Level of Degree or 




Teaching Outcomes: ODHE RAW Data
Degrees/Certificates Awarded in FY 2014 - FY 2016 at Ohio Public and Private Colleges and Universities
Source: http://www.ohiohighered.org/data-reports/degrees, Sector—University Main Campuses
Department: Psychology
Undergrad. Master's Doctoral TT Faculty NTT Faculty PT Faculty
Count
Gender Undergrad. Master's Doctoral TT Faculty NTT Faculty PT Faculty
Female
Male











Two or More Races
Unknown
White
Fall 2016 Demographic Analysis 
Table 3
Graduate Assistantships Count In-State Out-of St. International
GA Count












Fall 2016 Graduate Assistantships by Academic Department
Table 4
Graduate Assistantship Funding by Employed Department
Department: Psychology
Department: Psychology
Primary Revenue: FY 2015 FY 2016 FY 2017
Gross Undergraduate Tuition & Fees
Scholarships / Discounts
Net Total UG Tuition & Fees
UG Course Completions SSI Earnings
UG Degree Completions SSI Earnings
Total UG Revenue $0 $0 $0
Gross Graduate Tuition & Fees
Scholarships / Discounts
Net Total GR Tuition & Fees
GR Course Completions SSI Earnings
GR Degree Completions SSI Earnings
Doctoral Subsidy
Total GR Revenue $0 $0 $0
IDC
Total Primary Revenues $0 $0 $0





Total Primary Expenditures $0 $0 $0
Please read the Program Review Table Documentation for details related to this table.
Table 5
 General Fund Apportioned Revenues and Direct Expenditures
GR Tuition and Fees
UG Tuition and Fees















FY 2015 FY 2016 FY 2017
#REF!
#REF!
Demographics FY 2015 FY 2016 FY 2017
Number of FT:PT students (FT:PT)
Number of US Citizen/Permanent 
Resident (1) to Non-US Citizen (2) 
(1:2)
University Evaluation FY 2015 FY 2016 FY 2017 * Select from these options
1 - program/faculty reputation
2 - job placement opportunities
3 - location/region
4 - UA reputation
5 - financial support
6 - curriculum
7 - other
Number of students that had an 
acceptable advisor that was accessible 
(Acceptable:Total)
Number of students that felt the 
program was challenging (scored 3, 4, 
or 5) (Challenging:Total)
Number of students that felt the 
program prepared (scored 1, 2 or 3) 
them for employment or higher ed 
(Prepared:Total)
Career Plans FY 2015 FY 2016 FY 2017
Number of students planning on 
careers in academics (A), Industry (I), 
Government (G), Other (O) (A:I:G:O)
Number of students that have/will 
have publications (Publishing:Total)
Table 7
Graduate Student Exit Interview Data
Demographics for students graduating in FY 2015-2017














Research and Creative Activity Outcomes
Department: Psychology
Academic Plan Description Degree Degree Description CIP Code CIP Subject Description Category
Table 9 (To be supplied by Dean's office)
Prioritized Program Inventory 
College Dept Acad Plan Program Title
Degree 




Academic Program Review, Fall 2017 
 
Goal: Engage our faculty colleagues in a holistic, university-wide, process to examine and 
advise college-level and university-level leadership about: 
 
1. the quality of our academic programs,  
2. alignment of our programs with the mission of UA, and  
3. allocation of current and future resources.  
 
Department-level Quantitative Analysis: Please analyze the following data provided with a 
focus on Student Recruitment, Education, Graduation and Improving UA revenues. 
 
1. Teaching Outcomes     Table 1: UA Data,  
       Table 2: ODHE Data 
 
2. Demographic Analysis    Table 3 
 
3. Graduate Assistantships    Table 4 (where applicable) 
 
4. General Fund Centric Revenues/Expenses Table 5 
 
5. Student Performance by Course Level  Table 6 
 
6. Graduate Student Exit Interview Data  Table 7 (where applicable) 
 
For each associate, undergraduate, master’s, and doctoral program in your unit, please provide 
data from your unit and an analysis for the following two items: 
  
7. Learning Outcomes 
Please summarize your assessment activities and present an analysis of your activities. 
 
8. Market Demand 
How many of your graduating students in the last three years have pursued a career 
in their field of study? Please provide actual numbers and not percentages. How 
many graduates from your undergraduate programs are pursuing graduate studies? 
Please list key employers of your students and universities where your students 
pursue graduate studies. 
 
Please provide data from your unit for: 
 
9. Research and Creative Activity Outcomes: Please provide the number of refereed 
publications, books, book chapters, art/dance/theatre exhibits or other scholarly or creative 




Department-level Qualitative Analysis: Please address the following two sections for 
each associate, undergraduate, master’s, and doctoral program in your unit. 
 
1. Areas of Strength and Distinctiveness: What are the strengths of your program? 
Please address the number of degrees awarded in your program as it compares with 
other programs in the State of Ohio (Table 1). 
      
2. Areas of Concern: Identify present areas of concern in your program and how you 
propose to address these challenges. Are there anticipated future areas of concern with 
your program? 
 
Department-level Strategic Opportunities: From the perspective of your programs, 
where are our strategic growth areas?  How do you see us capitalizing on these 
opportunities given the fiscal challenges we currently face? Please discuss frankly the 
limitations and competitive threats that are relevant.  
 
Preparing Self-Study Reports 
No more than a total of 10 pages per program. Use minimum 11 pt font. 
 
When preparing the self-study reports for your programs, please consider the following topics 
and prompts as suggestions. We intend that the self-study reports will address the topics 
identified below. To help with your discussions, the data in the tables (1-8) provide a snapshot of 
what is happening at UA from different perspectives. Please consider trends that are indicated by 
the data in these tables as they relate to your programs.  
 
1. Student Recruitment 
a. What are the key strengths (technical skills, knowledge and values) of students 
you would like to see enrolled in your programs?  
b. What are the barriers, if any, to recruiting students with such strengths to your 
programs? What can be done to reduce these barriers?  
c. Comment on any significant enrollment trends you notice in Table 1. 
d. Comment on the demographics data in Table 3. 
 
2. Education and Graduation 
a. Describe an ideal graduate of your program.  
b. What are minimum strengths (skills, knowledge and values) future employers, 
educators and society can expect from all your graduates? 
c. What courses and experiences are the most important contributors to producing 
the ideal graduate? What experiences are necessary to ensure the minimum 
strengths? Is there a need to improve these courses and experiences? 
d. Comment on the performance of your program with respect to the data presented 
in Table 2 and Table 2.1. 
e. Are faculty/GA resources appropriately used in your program? Comment on data 
in the bottom part of Table 1.  
f. Comment on any significant trends in Table 4 (Graduate Assistantships). 
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g. Comment on any significant trends you notice in Table 7 (Graduate Student Exit 
Interview data). 
h. Are there unmet technology needs for the program?  
 
3. Creative Activities, Research and Technology Advancement (where applicable) 
a. Please highlight the major research, teaching or creative activities in your 
department/program and their relevance to create knowledge, cultural or civic 
enrichment, and technological advancement.  
b. What educational experiences are the important contributors to maintaining these 
thrusts over the long term? Is there a need to improve these experiences? 
c. How are these activities affecting the region? The country?  
d. Describe how students are engaged in these activities and the tangible benefits to 
students from this engagement. 
 
4. Assessment and Learning Outcomes 
a. Are the course completion rates represented in Table 6 adequate your program?  
b. How well are your students meeting the program learning outcomes?  
c. What are areas of strength in student learning?  
d. What areas have you identified as needing improvement?  
e. How well are your students prepared for upper level classes?  
f. Is there any need for corrective action?  If so, please describe your plans.  
 
5. Market Demand 
a. What kinds of careers do your graduates pursue?  
b. How do you make sure that your curriculum is responsive to market needs?  
c. In what ways do your students assess the value of the degree your program offers?  
d. Using data in Table 1 and Table 2 as context, comment on the performance of 
your programs compared to other programs in State of Ohio. 
e. Please provide examples of significant career achievements of your alumni.  
 
6. Improving UA Revenues 
 
a. The State Share of Instruction is an important revenue source for UA that is 
directly affected by retention. What can be done to improve retention in your 
program?  
b. OHED is moving toward an SSI formula that emphasizes degree completion. 
What are some ways in which we can improve our competitive profile shown in 
Table 2 and Table 2.1. 
c. What can be done to improve the number and the quality of self-funded master’s 
students in your graduate programs (if you have any)? You may use data in Table 
5 as a reference. 
d. Comment on the undergraduate scholarships in Table 5. Does this level of 
scholarship represent the quality of your students? What suggestions do you have 




REQUESTED FORMAT FOR SELF-STUDY REPORTS AND 
EVALUATIONS 
 
1. Each Department/School prepare a single PDF document addressing the Quantitative 
Analysis, Qualitative Analysis, and Strategic Opportunities as above, with separate 
sections for each program, e.g., BS Computer Engineering, BS Electrical Engineering, 
MS Electrical Engineering, Ph.D. Computer Engineering, Ph.D. Electrical Engineering.  
 
2. Please use reasonable aggregations for programs as is relevant for your 
Department/School, e.g., BS program with and without Co-op can be treated as the 
same program even though they have different program codes.  
 
3. Department Chairs may comment on the self-study report for the department (no more 
than two pages please) 
 
4. Please observe the page limits.  
 
5. Upon completion of the evaluation and prioritization, send one PDF document for 
Department/School for which you received data tables. Please include the Deans Office 
narrative assessment (if any) and prioritization a separate PDF document.  
 
6. Deans offices, please return the reports through the Provost and the Office of 






Appendix D: Meaning of the Categories C1-C2-C3 and the Priorities P1 and P2 
On the first day, through the process of discussing the first few programs, the APR Faculty Team 
settled on a specific interpretation of the Categories and Priorities as outlined below. It is critical 
to recognize that this scale is non-linear and cannot be interpreted in simplistic terms – i.e., “C1 
is better than C2”, “C2 is better than C3”. The recommendations and ratings of the APR team 
must be read/used/interpreted using this rubric: 
1. The Category C2 – meant that either (a) the program was solid and doing well and did not 
need additional resources at this time, or (b) the information in the self-study reports and 
Dean reports were inadequate to evaluate and the program and the program could sink 
or swim on its own merits. As advised by the APR Executive/Advisory Committee and the 
Deans, no priorities were assigned to programs in this category.  
 
2. The Category C1 – meant that the program was distinctive and important for UA. Here, 
Priority P1 meant that there is a need for additional resources in the program and that 
such investment could potentially yield tactical benefits to UA. Priority P2 meant that the 
program was doing well and could continue to thrive on its current resources.  
 
3. The Category C3 – meant that the program performance was not as expected for one or 
more reasons. These programs need attention and further, more detailed, review. Here 
Priority P1 meant that it is important to consider investing in these programs because it 
can result in tactical or strategic benefits to UA and the region. Priority P2 meant that no 
investment is recommended. In many cases, the rating C3-P2 was also assigned to 
programs that were already suspended.  
For convenience and potential reuse at other levels of APR, this information is included in 
Appendix F. 
Because of the lack of accurate program-level data in many of the self-study reports and reports 
from the Deans, it is important to obtain specific and accurate program-level data by working 
with the all the faculty, chairs and deans associated with programs in categories C1 or C3. A 
detailed capacity analysis must be carried out, when missing in the current report, before 













Summaries of Discussion and Vote Distribution by APR Faculty Team 
 
APR Feb 17, 2018    
Program Score Notes 
BCAS Chemistry BS C2-70%  C1P1-30% Overall good solid program. Noted that research for UG 
part of program must emphasize publications with UG 
students, if any. 
BCAS Chemistry MS C1P1-5%  C2-63%  C3P1-32% Market demand for MS in Chemistry is high. Only 
competitor for these students is YSU. NEO has a high 
market need for Masters prepared Chemists. This is a 
program that plans to transition it as a feeder system for 
the PhD program and allow self-paying students to enroll 
will be beneficial to the University. 
BCAS Chemistry PhD C1P1-95%  C1P2-5% The PhD in Chemistry is a vital program for the 
University. Hiring TT faculty in the Department of 
Chemistry will not only serve Chemistry, but CPSPE, CHP, 
and Biology. The revenue generated from external 
funding to support GAs to teach basic labs is crucial for 
the FT faculty to spend their time grant writing. 
BCAS Biology BS C1P1-0%  C1P2-O% C2-100% General Education component major part of program 
offerings (FY 17: 22% SCH; Service Courses 38% SCH; 
Major Courses 40% SCH). Planned re-structuring of 
program to attract pre-med and NEOMED students. If 
overall UA enrollment grows, might need investment for 
increased GE load.  
BCAS Biology MS C1P1-5%  C1P2-63%  C2-32%  
This MS program is shrinking (down to 13 students 
presently according to the departmental report) due a 
shift in TAs from this program to the integrative 
biosciences Ph.D. program (less than half of its former 
size). A real question is whether it makes sense to 
continue this program or whether to reallocated these 
resources to their Ph.D. program. Thecost of the program 
was also discussed. 
BCAS Biology PhD C1P1-37%  C1P2-26%  C2-
32%  C3P1-5% 
The integrative biosciences Ph.D. program with its 
emphasis on biomimicry is innovative, it has a relatively 
large number of students, and it funds a lot of its 
students through industrial assistantships (CIGAs). On the 
down side, it has averaged 5 graduates a year (seemingly 
a 10-year completion rate). Also, using the CIGA funding 
mechanism raises the issue of whether as many faculty 
are needed (because industrial placements appear to be 
providing a lot of the educational enrichment). This 
program is approaching a C1 classification, but not quite 
there. Members expressed concern about the cost of the 
program.  
BCAS Math BS C1P1-5%  C1P2-21%  C2-
63%  C3P1-11%  C3P2-0% 
Recommendation from this body to consider the 
programs together for the future of course offerings.   
BCAS Math MS  Vote:  Should the programs be considered as one or as 
separate?   1=50%  2=50% . Therefore, it was decided to 
vote on both programs separately.        
   Applied math C1P1-0%  C1P2-O%  C2-
100%  C3P1-0%  C3P2-0% 
There are two MS level degrees offered in the 
mathematics department: mathematics and applied 
mathematics. The BS/MS program was not ‘evaluated’ 
independently. For the ‘traditional’ MS, UA numbers 
were split, however data for comparisons to peers was 
combined. If combine the two MS routes for comparison, 
UA is comparable/above five of its peers and has less 
graduates than the other five peers. However, with the 
demand, all but 1 of the graduates were employed in 
their field or pursuing an advanced degree (one person 
had taken time of to prepare for the actuarial exam). Job 
prospect is expected to increase. In addition, department 
TAs are essential at leading the recitation sections for the 
service courses in the algebra and calculus sequences. 
This essential need and the number of graduates nudged 
the C3 category to a C2.This program draws a larger 
number of students and is perhaps more marketable 
than the pure math MS. While also a small program, 
perhaps it should be given higher priority than the MS 
pure math track. 
   Pure math C1P1-0%  C1P2-O%  C2-
60%  C3P1-35%  C3P2-5% 
This program is slightly revenue positive and small. The 
students help teach classes, but given the program’s 
small size many more resources do not need to be 
directed this way. 
BCAS Physics BS C1P1-0%  C1P2-O%  C2-0% C3P1-
40%  C3P2-60% 
General Education classes needed for multiple other 
disciplines. Majority of revenue comes from this aspect. 
 
Actual major has very little demand or interest from 
students. Enrollment steady but very small opportunity 
for increase 
 
Competes and loses students to Engineering and Math 
(usually the well prepared students). This is a weak 
program with low external visibility and future 
improvement prospects. The majority of revenue of the 
department is coming from the service teaching. Upper 
level (300/800) physics classes constitute a small fraction 
of the net revenue (~$200K per year).  
BCAS Physics MS C1P1-0%  C1P2-O%  C2-0%  C3P1-
10%  C3P2-90% 
This is a weak program with low external visibility and 
future improvement prospects. However, continuation of 
the MS physics program is required to maintain qualified 
students’ pool for TA positions in the 100/200 Physics 
classes. It should be considered to increase the number 
of TA positions in physics to satisfy the departmental 
teaching needs. Half of students are Graduate Assistants 
(8). Increase in enrollment will require more GAs to be 
hired to meet teaching needs, without increasing paying 
students. 
 
Program supports the sizeable General Education and UG 
labs/service sections. Decrease in GA support would 
cause a decrease in number of sections for UG students 
 
Faculty must maximize recruitment efforts by 
emphasizing possible new MS in Materials Physics 
program that is proposed. Will differentiate from other 
programs in Ohio. 
BCAS Computer Science BS C1P1-29%  C1P2-10%  C2-
24%  C3P1-33%  C3P2-5% 
A vibrant computer science department is critical for the 
future of UA. At present, the resources related to 
computing are dispersed in various colleges and units, 
without critical mass or distinction in any of these units. 
The strategic ideas offered in this report at the UG level 
are not focused. It would be better for the unit to focus 
squarely on strengthening the core curriculum – including 
the discrete math, architecture and systems topics that 
currently affect the MFAT performance of students. It 
was recommended that this program be further 
discussed because of the spread of votes.  Discussion 
moved on to MS program. 
BCAS Computer Science MS C1P1-38%  C1P2-5%  C2-
19%  C3P1-33%  C3P2-5% 
At the graduate level, the national and regional 
competition is strong. Any offerings must be thoughtfully 
crafted with a clear idea of what student population it 
will appeal to, and which regional need it will help to 
address. UA must develop a comprehensive vision for 
computing education that aims to coalesce the dispersed 
parts and develop areas of distinction that can better 
serve the region and attract high-quality students to 
develop exciting careers here. It was noted that the votes 
on Computer Science, despite dispersion indicate need 
for investment. 
BCAS Geosciences BS/BA C1P1-67%  C1P2-31%  C2-
14%  C3P1-0%  C3P2-0% 
 Good program – hard-working faculty – they routinely 
assess learning. MAJOR issue is lack of recruitment 
efforts. Problematic for new TT hires and TA lines: “77% 
of revenue generated in GenEd courses using mostly NTT 
and adjunct faculty”. Plans for recruitment are 
weak.  Should consider offering tracks rather than 
wanting to reactivate inactive programs. CONCERN – 
want to grow things when there is not a strong showing 
in current degrees. Too many course offerings, not sure 
this is cost-effective. In addition to the ~25 graduates a 
year, geosciences is responsible for a good number of 
general education credits, and their undergraduate 
program should remain strong. 
BCAS Geosciences MS C1P1-5%  C1P2-0%  C2-
24%  C3P1-62%  C3P2-10% 
Group expressed concern that competitor programs in 
Geosciences offers master's stipends and 
scholarships.  TAs essential for field experience and labs. 
BCAS Geosciences GIS BA/BS C1P1-0% C1P2-24%  C2- 10% 
C3P1-24%  C3P2-43% 
Faculty could teach more hours/ lack capacity to teach 
more diverse offerings. Good assessment of learning. 
Growth expected in labor market – 29% over next 10 
years. Issue is few numbers of students – faculty to0 busy 
to actively recruit? (little detail provided) or adequately 
revamp curriculum. However neighboring universities are 
investing and growing. Wait for students to change major 
to get enrollment numbers – WHY!!!! Too much outside 
competition is very problematic – money not only issue 
here? C337000 - 5 total enrolled ‘14-’16 / 5 total 
degrees ’15-‘17 
BCAS Geosciences GIS MS C1P1-5%  C1P2-0%  C2-
20%  C3P1-10%  C3P2-65% 
 Not sure thesis option is sustainable. Many competitors 
seem to be online. Full workload on faculty? Big drop in 
exit interview publications 4:21. Looks like they have not 
awarded thesis option since 2013. Do not acknowledge 
what competitors offer here. Not an actionable strategic 
plan - develop consortia. Not well integrated with 
geology  
BCAS Statistics BS C1P1-95  C1P2-5  C2-0  C3P1-
0  C3P2-0 
Massive GenEd producer, small dept in terms of faculty, 3 
specialties at BA level and starting to build connections 
with business.  Market demand for graduates, 
particularly for actuarial scientists. 
BCAS Statistics MS C1P1-5%  C1P2-55%  C2-
41%  C3P1-0%  C3P2-0% 
Good potential market niche and average number of 
students/graduates.  With a flexible schedule they are 
adjusting to drop in GAs, good at finding jobs for their 
graduates.  Loss of 3 tenure track faculty a concern.   
   
BCAS Anthropology BA C1P1-9%  C1P2-41%  C2-
41%  C3P1-5%  C3P2-5% 
Small program with decent SCH production, recently 
moving toward Anthro/Archeology.  Good visibility in 
media.  Does not have high productivity for number of 
graduates. 
BCAS Communication Media 
Studies BA 
C1P1-0%  C1P2-18%  C2-
82%  C3P1-0% C3P2-0% 
Interesting opportunities for their majors with TV and 
radio.  Decent placements, large number of majors per 
faculty members.   
BCAS Communication Public 
Relations BA 
C1P1-5%  C1P2-76%  C2-
19%  C3P1-0%  C3P2-0% 
Fairly large major, pretty good job finding rate, very 
efficient program with 4 faculty.  Interacts with 
Buchetellite and has remained fairly steady in 
enrollment. 
BCAS Communication Strat & Org 
Comm BA 
C1P1-0%  C1P2-0%  C2-
100%  C3P1-0%  C3P2-0% 
A well established program with a reasonable number of 
majors, just not quite as stellar as the other 2 programs 
with more faculty teaching. 
BCAS Communication MA C1P1-0%  C1P2-0%  C2-
38%  C3P1-52%  C3P2-10% 
A masters program that has worked toward online 
programming.  It has about 15 students graduating a 
year, maintaining it's smaller size.  Online portion may 
help.  Concern of loss of TAs affecting programs.   
BCAS Child & Family 
Development BA 
C1P1-0%  C1P2-91%  C2-
9%  C3P1-0%  C3P2-0% 
Department that has split off into 3 parts; Child & Family 
is one part.   Both reviewers rated highly, producing high 
number of SCH and addressing an important niche in Pre-
K development.   
BCAS Child & Family 
Development MA 
C1P1-0%  C1P2-0%  C2-0%  C3P1-
50%  C3P2-50% 
Small program that is getting smaller.  Struggling to find a 
student population, something we didn't fully 
understand.   
BCAS Dance BA C1P1-9%  C1P2-64%  C2-
23%  C3P1-5%  C3P2-0% 
Small program with a wonderful facility and national 
ranking.  Working on recruiting.   
BCAS Arts Admin MA C1P1-23%  C1P2-27%  C2-
45%  C3P1-5%  C3P2-0% 
Has the potential to be a high quality program that 
desperately needs a Tenure Track faculty 
member.  Working to convert thesis to project.  Needs a 
non-thesis option and needs additional investment of 
tenure-track faculty. 
BCAS Theatre Arts BA C1P1-0%  C1P2-0%  C2-0%  C3P1-
36%  C3P2-64% 
A program that was recently reinstated, we are not sure 
what it's prospects are.  This will be a difficult program to 
bring back, given that there is a quality program down 
the road (KSU).  
BCAS Theatre Arts MA C1P1-0%  C1P2-0%  C2-0%  C3P1-
0%  C3P2-100% 
Suspended since 2013.   
BCAS English BA C1P1-0%  C1P2-23%  C2-
77%  C3P1-0%  C3P2-0% 
A very large SCH department, a moderate number of 
majors though.  Has gone down the track of creative 
writing instead of critical writing.  Concern by some that 
it did not have a particularly large major.   
BCAS English MA C1P1-0%  C1P2-5%  C2-
45%  C3P1-23%  C3P2-27% 
A decent sized master's program with a large emphasis 
on credentialing for teachers.  Some concern over their 
moving forward without GAs, but may not be as big a 
problem as it has been for other depts.  There is 
something special about the emphasis on writing vs 
literary.   
BCAS English MFA C1P1-14%  C1P2-77%  C2-
5%  C3P1-5%  C3P2-0% 
A collaborative program with UA, Kent and YSU.  It's a 
growing program with 19 students and has averaged 20 
students graduated per year.  Little cost for TAs and 
receives national attention.  Emphasizes creative writing. 
BCAS Criminal Justice AS C1P1-35%  C1P2-135  C2-
48%  C3P1-4%  C3P2-0% 
This is a program that is new to BCAS, came from 
CAST.  There were 4 different degree programs which will 
now be 1 degree with 4 different tracks.  A lot of 
potential for this program. 
BCAS Criminal Justice 
Criminology & Criminal Justice BS 
C1P1-68%  C1P2-9% C2-
23%  C3P1-0%  C3P2-0% 
A new unit that started this fall that is comprised of part 
of unit from CAST, part of Sociology and part from 
Political Science.  They have a lot of graduates and 
placements.  The Dean thinks highly of it as well as the 
reviewers.  Do they have enough personnel? 
BCAS Political Science BA C1P1-0%  C1P2-0%  C2-
100%  C3P1-0%  C3P2-0% 
A program that is going to be smaller but still has quite a 
few majors.  It is a concern that most of the faculty will 
remain in Political Science even though many majors will 
now be located in Criminal Justice.  Still, this is not a small 
dept.  Lots of GenEd production.  They have a good 
national prescence with John Green and The Bliss 
Institute.   
BCAS Political Science MA C1P1-23%  C1P2-18%  C2-
59%  C3P1-0%  C3P2-0% 
Have a Master's with 3 tracks - 2 MA and 1 MAP 
program.  MA seems to be declining, the international 
studies program seems to be increasing. 
BCAS Sociology BA C1P1-0%  C1P2-5%  C2-
91%  C3P1-5%  C3P2-0% 
They have productive faculty, a large GenEd contribution 
to UA, that will continue going forward.  The new 
program will decrease the number of programs they have 
but they will still have a large contribution to GenEd. 
BCAS Sociology MA C1P1-0%  C1P2-5%  C2-0%  C3P1-
14%  C3P2-82% 
There are not many programs offering PhD, ours 
does.  Sounds like it's a legacy program (the MA program) 
or a consolation prize program and not something they 
are trying to develop.  Have a program that appears to 
have low demand, a loss of TAs and concerns that things 
are not going to improve, but they have a 4+1 program in 
the works.   
BCAS Sociology PhD C1P1-14%  C1P2-0%  C2-36% 
C3P1-41%  C3P2-9% 
A joint program with KSU, there is some concern about 
whether they want to stay in the partnership or have 
their own program.  Not many completing program but 
comparable to state averages.  Concerns over shortage of 
faculty.  
BCAS Philosophy  BA C1P1-0%  C1P2-0%  C2-
95%  C3P1-0%  C3P2-5% 
A relatively small major with a lot of SCH for GenEd.  Lot 
of plans to increase enrollment, some already 
underway.   
 
  
APR Saturday, February 17   
Program Score Notes 
BCAS Art BFA C1P1-100%  C1P2-0% C2-
0%  C3P1-0% C3P2-0% 
Very strong program, doing well.  Faculty are stretched but a 
good program all around. 
BCAS Art ED BA C1P1-0%  C1P2-5%  C2-
95%  C3P1-0% C3P2-0% 
Degree from CAS with licensure from Col of Ed.  Low number of 
graduates and low faculty.  At capacity right now.  Two 
community grants. 
BCAS Art History BA C1P1-0%  C1P2-0%  C2-
5%  C3P1-23% C3P2-73% 
Program that has a strong GenEd component but number of 
majors is low.  Art has other programs with higher priority for 
faculty hires.   
BCAS Art Studio BA C1P1-0%  C1P2-0%  C2-
91%  C3P1-5% C3P2-0% 
Performing moderately, relationship with Biomimicry.  Need for 
technical person to manage studios as it could be a safety 
concern. 
   
BCAS Fashion Merchandising 
BA 
C1P1-23%  C1P2-5%  C2-
23%  C3P1-45% C3P2-5% 
Administratively has no home at this time.  Faculty are doing 
well, maintaining enrollment in a program that is #2 employer in 
country.  Graduates are good, program is suffering because of a 
lack of a home.   
BCAS Fashion Merchandising 
MA 
C1P1-0%  C1P2-0%  C2-
0%  C3P1-0% C3P2-100% 
Inactive program with no students currently enrolled in it.  No 
support for program. 
   
BCAS Interior Design BA C1P1-0%  C1P2-5%  C2-
41%  C3P1-23% C3P2-32% 
Program has been moving between colleges, 12 graduates in last 
year and market is good for graduates.  Faculty have requested 
moving to CAST. 
   
BCAS Modern Languages 
French BA 
C1P1-0%  C1P2-33%  C2-
67%  C3P1-0% C3P2-0% 
Small program, 2 faculty, 2-3 degrees per year but doing 
intensive GenEd teaching.  Important for university as long as 
language requirement is there. 
BCAS Modern Languages 
Spanish BA 
C1P1-71%  C1P2-14%  C2-
19%  C3P1-5% C3P2-0% 
Program that is doing well, good market demand.  Medicine has 
been a growing area as well as Criminal Justice.   
   
BCAS Music BA/BM C1P1-5%  C1P2-5%  C2-
90%  C3P1-0% C3P2-0% 
Fairly large department with 16 tracks of offering.  Revenue 
positive.  Some well known faculty.  Number of students vary by 
track.  Important for Full Time Director with music background 
with accreditation coming up in 2019.  Have consistently 
performed well.  
BCAS Music MA C1P1-0%  C1P2-0%  C2-
100%  C3P1-0% C3P2-0% 
Large number of tracks.  Need for Music Director who is  a 
musician.  Solid program producing a number of degree 
graduates.  Some well known faculty.   
   
BCAS Public Administration 
MPA 
C1P1-9%  C1P2-5%  C2-
59%  C3P1-27% C3P2-9% 
A graduate only program.  Faculty teaching in other 
programs.  Reviewers suggested a couple of innovative ideas; 
focus on digital cities and sharing courses with CBA.  Graduates 
have high impact in local area.  Has high percentage of minority 
students.  
   
BCAS Psychology BA C1P1-11%  C1P2-26%  C2-
63%  C3P1-0% C3P2-0% 
Have a good, solid program with a successful model of 
teaching.  Half of revenue generated through GenEd.   
BCAS Psychology MA C1P1-9%  C1P2-58%  C2-
42%  C3P1-0% C3P2-0% 
IO Psych is well known program, attracting self-pay 
students.  Housed in strong department with good faculty. 
BCAS Psychology PhD   
  PhD IO Psychology C1P1-79%  C1P2-16%  C2-
5%  C3P1-0% C3P2-0% 
IO Psychology program is very well known.  Students are well 
placed.  Investment is a priority.  Have a successful model of 
engaging graduate students.  Currently running above effective 
capacity.   
  PhD Counseling C1P1-53%  C1P2-21%  C2-
26%  C3P1-0% C3P2-0% 
Program in a strong department but this program seems to be 
low in research.  Students are local, catering to minority 
students.  One well funded grant.  Only program APA accredited. 
  PhD Adult Development and 
Aging 
C1P1-11%  C1P2- 5% C2-
0%  C3P1-32% C3P2-53% 
Joint program with CSU, faculty support from UA seems to have 
gone down.  Small number of graduates.  Number of faculty was 
5, now 3.  Note disparate financial support between schools.   
   
CHP Allied Health    
  Medical Assisting 
Technology AAS 
C1P1-0%  C1P2-10%  C2-
90%  C3P1-0% C3P2-0% 
Associates degree program that has a reasonable number of 
students.  Having issues in terms of getting it's coursework to 
count towards Nursing. Hard to compare to other programs in 
state because it is not comprable.  Ratio of revenue is 
positive.  Recommend that issue of credit transfer be 
resolved.  50% of students intend to go on to higher degrees and 
are not able to at UA due to issues.  These students would like to 
stay at UA and transfer into Nursing and Nursing would like that 
as well.   
  Radiologic Technology AAS C1P1-0%  C1P2-10%  C2-
86%  C3P1-5% C3P2-0% 
Averages 27 graduates per year.  Up for site visit for 
accreditation this year.  Some difficulties in placing students for 
clinicals.   
  Surgical Technology AAS C1P1-0%  C1P2-5%  C2-
95%  C3P1-0% C3P2-0% 
18 majors per year.  Concern over competition from Stark 
State.  Program appears to be holding its own.  Recommend that 
it would be advisable to increase marketing of all programs.   
  Respiratory Therapy 
Technology BS 
C1P1-0%  C1P2-0%  C2-
100%  C3P1-0% C3P2-0% 
Program with 39 majors on average and 21 graduates.  Limited 
to 20 students.  Good revenue to expenditure ratio.  Not much 
room to grow without more clinical placements. 
   
CHP Classroom Guidance 
MS/MA 
C1P1-0%  C1P2-0%  C2-
0%  C3P1-0% C3P2-100% 
Program has very small enrollment, small number of 
graduates.  No program report submitted by dept.  Not 
accredited in the state of Ohio.   
CHP Clinical Mental Health 
Counseling 
C1P1-0%  C1P2-86%  C2-
10%  C3P1-5% C3P2-0% 
Large Masters program with 16-18 graduates per year.  Looking 
to specialize.  More market competition.  Good ratio in 
revenue/expediture. 
CHP Counselor Education 
PhD 
C1P1-0%  C1P2-0% C2-
86%  C3P1-5% C3P2-10% 
At the present time this is a fairly large doc program in terms of 
enrollment but not in terms of graduation, there is a concern 
going forward about self funding and whether they will be 
viable.  Also concerns about redundancy with Counseling PhD in 
Psychology. 
CHP Marriage Family 
Counsel/Therapy MS 
C1P1-0%  C1P2-0%  C2-90% 
C3P1-5% C3P2-5% 
A relatively large program with not as many grads as would be 
expected.  Did not get accreditation from one organization but 
got the other.  Thinking of retooling program to meet their 
niche. 
CHP Marriage Family 
Counsel/Therapy PhD 
C1P1-0%  C1P2-0%  C2-
0%  C3P1-24% C3P2-76% 
Program that is not a small program but it's 1-3 grads per year 
seems low.  There is concern over shorter than usual 
accreditation.   
CHP School Counseling 
MS/MA 
C1P1-0%  C1P2-0%  C2-
71%  C3P1-19% C3P2-10% 
Program that has about 150 students enrolled per year but 26 
grads last year.  Received 2-year accreditation but not full.   
   
CHP Dietetics -Coordinated 
Prog BS 
C1P1-0%  C1P2-5%  C2-
91%  C3P1-5% C3P2-0% 
12-14 grads per year, limited by number of internships.  We 
recommend that they consider a collaborative program with 
Sports Science & Sports Nutrition in light of upcoming 
requirements for Masters.  92% pass rate on their national 
registration exam. 
CHP Dietetics -Didactic Prog 
BS 
C1P1-0%  C1P2-0%  C2-
0%  C3P1-5% C3P2-95% 
Relatively large program with approx. 130 admits and pre-
admits combined with a low success rate on national registration 
exam (compared to the coordinated program version).   
CHP Food Environmental 
Nutrition BS 
C1P1-24%  C1P2-71%  C2-
0%  C3P15%- C3P2-0% 
45 students per year, about 15-25 grads.  97% placement rate at 
time of graduation.  Working for an online certificate 
program.  Only undergraduate program in the state. 
CHP Nutrition Dietetics MS C1P1-0%  C1P2-0%  C2-
5%  C3P1-0% C3P2-95% 
Program suspended since 2015.   
   
CHP SLPA AuD C1P1-86%  C1P2-14%  C2-
0%  C3P1-0% C3P2-0% 
We're impressed.  Relatively large doctoral program with 10 
grads per year.  The best endowed program at UA.  Generates 
revenue of 1 Mil per year in their clinic and also have students 
that are paid from the clinic or are self-paying.  Also nationally 
recognized as a quality program. 
CHP SLPA BA C1P1-5%  C1P2-14%  C2-
81%  C3P1-0% C3P2-0% 
Fairly large major that is now down to about 170 student per 
year.  30-50 grads per year.  Looks like a distinctive program with 
laboratories that are outstanding.  Only concern is a slight 
decline in number of students.  Still large for a clinical program.   
CHP Child Life Specialist MA C1P1-0%  C1P2-0%  C2-
0%  C3P1-5% C3P2-95% 
Program that has some students, has one faculty member that is 
not TT.  There are real concerns with the program in terms of 
market niche.  Different counseling programs are taking of this 
niche, both reviewers concerned about viability of program. 
CHP Arts, Language 
Pathology MA 
C1P1-0%  C1P2-73%  C2-
27%  C3P1-0% C3P2-0% 
Program that has 116 majors and 15 grads per year.  Pretty good 
placement.  Challenges for future are TA based model to pay for 
yourself model. 
   
CHP Social Work BA C1P1-5%  C1P2-77% C2-
18%  C3P1-0% C3P2-0% 
Quite large undergrad program with 376 in 2016.  Still a large 
major with lots of graduates, facing some challenges with 
Lakewood location.  Have people getting jobs but many others 
go into other careers with this degree. 
CHP Social Work MSW C1P1-0%  C1P2-23%  C2-
77%  C3P1-0% C3P2-0% 
Has 127 students, 63 grads.  Large MSW program that is now 
separate from CSU.  First time pass rate was 61%, below the 
average in Ohio.   
   
CHP Sports Studies BS C1P1-0%  C1P2-0%  C2-
100%  C3P1-0% C3P2-0% 
Large program, lots of graduates however appears to be 
shrinking though, 298 to 209.  Use of Infocision Stadium.   
CHP Exercise Science BS C1P1-0%  C1P2-0%  C2-
76%  C3P1-10% C3P2-14% 
Moderately large major that has 4 specialty tracks, the largest is 
pre-physical therapy.  As a major it is declining, they are 
struggling to find students that can succeed in Anatomy and 
Physiology, potential solution is to switch to less rigorous course, 
which will prevent them from meeting requirements to be 
accepted into Phys Therapy programs.  No discussion of their 
placement rates of success of students.   
CHP Athletic training BS C1P1-0%  C1P2-0%  C2-
86%  C3P1-14% C3P2-0% 
Program that has gone from 138 to 77 majors.  Maintained 
steady state with 12 grads per year.  Small side for this school 
but still reasonable.  Concerns are the difficulty of students 
passing A & P and the new requirement on the horizon of 
Masters for Athletic Trainers.   
CHP Physical Education BS C1P1-0%  C1P2-0%  C2-
0%  C3P1-5% C3P2-95% 
A very very small program that appears to be shrinking each 
year.  Only 1 grad this year.  Unclear why decline is happening, 
but might be fit in college.  Looking to put health emphasis but 
that has not happened yet. 
CHP Physical Education BS  No data available. 
  Exercise Physiology MA C1P1-0%  C1P2-14%  C2-
86%  C3P1-0% C3P2-0% 
Has a lot of students enrolled, between 50-61.  Average 30 grads 
per year.  Concerns moving forward due to changes in TA 
model.   
  Physical Education MA C1P1-0%  C1P2-0%  C2-
0%  C3P1-0% C3P2-100% 
A very small program with around 3-6 students enrolled, with no 
graduates each year.  Steady at this level.  Some confusion about 
Dean's ranking as it was rated under rubric of physical 
education.  This group split them up to show true enrollment. 
  Sports Science MA C1P1-0%  C1P2-5%  C2-
95%  C3P1-0% C3P2-0% 
This is a larger Masters program with adequate enrollment or 60 
and graduates per year-33 per year.  Appears to be going well. 
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Law JD C1P1-5%  C1P2-90%  C2-
5%  C3P1-0% C3P2-0% 
Overall strong program, discussion of favorable revenue to 
expense ratio.  Impact in local community noted.  Good 
program and beneficial to UA.  Committee noted to watch bar 
pass rate and grades overall. 
Law LLM C1P1-5%  C1P2-10%  C2-
86%  C3P1-0% C3P2-0% 
Program in a good school but a small program.  Much of data 
were not broken out enough for assessment.  Questions about 
comparitive data is it LLM focus on IP or LLM 
overall?  Discussion of pathways for technical backgrounds to 
go into program in patent law.  Discussion of employment 
opportunities.   
   
BCAS History BA C1P1-0%  C1P2-9%  C2-
91%  C3P1-0% C3P2-0% 
A program with well known faculty and generating large GenEd 
revenue.  Degrees are low but comparable with state.  Faculty 
losses in recent years but do not expect significant economic 
returns based on investments.   
BCAS History MA/Ph.D. C1P1-0%  C1P2-0%  C2-
82%  C3P1-9% C3P2-9% 
A program with well known faculty with challenges at PhD 
level.  SSI helped by enrollment at the MA level.  Doctoral 
students do not get SSl.  Grad classes currently have low 
enrollment.  Dept has substantial endowment funds and does 
local history well.  Endowment could help students in the 
future.  Strategy for 3 + 2 program that is helpful for UA.   
   
CHP Nursing BSN C1P1-90%  C1P2-5%  C2-
0%  C3P1-5% C3P2-0% 
Strong program that has a very high demand in market.  Large 
interest among students, large number of pre-admits.  Quality 
is critical for graduates.  Much to be gained by investing in this 
program.  7 TT faculty for program needs to be 
addressed.  Advising and recruitment of quality students is 
issue needs to be addressed.  
CHP Nursing MSN C1P1-81%  C1P2-10%  C2-
10%  C3P1-0% C3P2-0% 
A program that is difficult to assess because of lack of program 
specific data but impression is that the program is strong and 
with investment would help both the BSN as well as the DNP 
programs.  A program with high market demand and interest to 
students.  Impression is that it is a program worthy of 
investment, center for nursing should be revistited.  High 
completion rate.   
CHP Nursing DNP C1P1-62%  C1P2-14%  C2-
24%  C3P1-0% C3P2-0% 
Program that's doing reasonably well under 
circumstances.  Program needed for nurse anesthetists who 
currently get Masters but will be required soon to have a DNP 
degree.  Lower number of students but degree is in 
demand.  Majority of these students are self-paying.  
CHP Nursing Ph.D. C1P1-0%  C1P2-14%  C2-
81%  C3P1-0% C3P2-5% 
Large number of students in UG level.  Small number of 
awarding of degrees.  Concerns about ability to recruit faculty 
into program that can mentor at PhD level.  Increase 
participation of non-doctoral nursing faculty into the PhD 
program as KSU does.  Group feels that investment into UG 
programs will have beneficial effects on Grad program.   
CHP Nursing Master of Health 
Prac/Pub Health 
C1P1-0%  C1P2-0%  C2-
100%  C3P1-0% C3P2-0% 
One of the reviewers mentioned that they was involved in a 
couple of committee meeting more than 10 years at initiation 
of this program, since then has had no involvement in the 
program.  Group had concensus to proceed.        MPH programs 
in general are regionally and nationally important 
programs.  Not much direction in the program in recent years 
but interest in increasing UA role in this program.  Do not see 
reason for additional investment at this time.   
   
CAST    
CAST Business & Information 
Technology 
  
CIS Networking--CISCO track, 
AAB & BS 
C1P1-36%  C1P2-55%  C2-
9%  C3P1-0% C3P2-0% 
Associates/Bachelors degree in networking.  Lots of 
employment opportunities as well as market 
demand.  Associates is declining while Bachelors is 
increasing.  Voting on combined programs.   
CIS Networking--Microsoft 
track 
C1P1-0%  C1P2-0%  C2-
0%  C3P1-0% C3P2-100% 
Department has elected to terminate the program.  No demand 
in program, very few students in program.   
CIS Cybersecurity, BS C1P1-59%  C1P2-27%  C2-
14%  C3P1-0% C3P2-0% 
Has a demand and potential area of growth for UA.  45 
students in first year of operation.   
CIS Digital Forensics, BS C1P1-18% C1P2-45%  C2-
36%  C3P1-0% C3P2-0% 
A new, distinctive program with increasing enrollment.  No 
degrees awarded to date, not much data to assess.   
CIS Programming, AAB & BS C1P1-0% C1P2-10%  C2-
85%  C3P1-0% C3P2-5% 
Program that is combined AS, BS that is in great demand in 
area.  Low number of graduates so far. 
CIS Web Development, AAB & 
BS 
C1P1-0%  C1P2-11%  C2-
84%  C3P1-0% C3P2-5% 
A AAB & BS program that has been around for about 3 yrs, too 
early for many graduates.  Agreements with local 2-yr 
colleges.   
CIS Specialized Apps, BS C1P1-0%  C1P2-0%  C2-
5%  C3P1-0% C3P2-95% 
Very small program that is not enrolling as well as anticipated.   
   
Bachelor of Organization 
Supervision 
C1P1-0%  C1P2-24%  C2-
76%  C3P1-0% C3P2-0% 
A very large program with about 400 majors, 200 degrees 
awarded.  Appears to be niche program for those already in 
workplace.   
Business Mgmt Tech-General 
AAB 
C1P1-0%  C1P2-0%  C2-
24%  C3P1-10% C3P2-67% 
In the past a medium-large program that is now shrinking, from 
139 to 98 majors in last 3 yrs, 27 to 13 graduates in last 3 
years.   
Business Mgmt Tech, 
Accounting-AAB 
C1P1-0%  C1P2-0%  C2-
5%  C3P1-0% C3P2-95% 
A program that has had a declining number of graduates over 
the last 3 years-9, 1 and 2 degrees granted over last 3 years.  
Business Mgmt Tech, Small 
Bus Mgmt-AAB 
C1P1-0%  C1P2-0%  C2-
0%  C3P1-0% C3P2-95% 
Shrinking program that has slightly over 20 majors over last 3 
years, reducing 3, 5 and 1. 
   
Hospitality Mgmt, Culinary 
Arts-AAB 
C1P1-0%  C1P2-0%  C2-
5%  C3P1-45% C3P2-50% 
Smaller program, about 55 majors in last year, average of 10 
graduates in past 3 years.  Some knowledge of grads in 
community.   
Hospitality Mgmt, 
Hotel/Lodging-AAB 
C1P1-0%  C1P2-0%  C2-
0%  C3P1-22% C3P2-78% 
Decreasing enrollment from 25 to 15 majors.  Varying number 
of graduates.  Niche appears to be moving from Associate to 
Bachelors degree.   
   
Marketing Tech, 
Advertising/Sales-AAB 
C1P1-0%  C1P2-0%  C2-
0%  C3P1-0% C3P2-100% 
An average of 10 students enrolled per yr over last 3 years, 4 




C1P1-0%  C1P2-0%  C2-
0%  C3P1-0% C3P2-100% 
A very small program that may have 3 students presently 
enrolled.  2 graduates over last 5 years. 
   
  
Engineering & Science 
Technology 
  
Mech Engineering Tech AAS, 
BS 
C1P1-87%  C1P2-9%  C2-
0%  C3P1-4% C3P2-0% 
Average of 125 students, 30 grads per yr in each AAS and BS 
program.  Market demand in this area and students are finding 
placement.   
Construction Engineering 
Tech AAS, BS 
C1P1-30%  C1P2-26%  C2-
43%  C3P1-0% C3P2-0% 
A program that averages over 70 majors in both AAS and BS 
and approx. 25 grads for both.  There has been some decline 
for unknown reasons that is a concern, but overall has been 
fairly stable. 
Surveying & Mapping AAS, BS C1P1-74%  C1P2-9%  C2-
4%  C3P1-9% C3P2-4% 
Average of about 20 majors in each program per year.  8 
degrees granted.  Smaller program but only has 1 faculty 
member.  Student just won national award and appears there is 
synergy with Civil Engineering. 
Adv (AAS) and Automated 
(BS) Manu Eng Tech 
C1P1-57%  C1P2-30%  C2-
13%  C3P1-0% C3P2-0% 
An average of about 30 students in combined programs, 9 
grads per year.  Good partnership with Luk Technologies and 
that is a plus.  Only 1 faculty and 1 visiting faculty in dept. 
Corrosion Engineering Tech 
AAS 
C1P1-0%  C1P2-0%  C2-
100%  C3P1-0% C3P2-0% 
A brand new program initiated in Fall 2017.  No data but looks 
promising. 
Construction Field Operations 
AAS 
C1P1-0%  C1P2-0% C2-
100%  C3P1-0% C3P2-0% 
A brand new program initiated in Fall 2017.  No data but looks 
promising.  Projected job growth is 31% national, 24% in Ohio. 
Geographic and Land Info 
Systems AAS 
C1P1-0%  C1P2-0%  C2-
0%  C3P1-0% C3P2-100% 
3 students enrolled and 1 graduate over last 3 years.  One 
faculty member in program recommends termination of 
program. 
   
   
  
CBA Accountancy BSA C1P1-78%  C1P2-17%  C2-
4%  C3P1-0% C3P2-0% 
Has an average of about 500 majors per year, 16 grads per 
yr.  Increased productivity by having enhanced 
programs.  Moving forward trying to recruit high quality faculty 
in challenging market. 
CBA Accountancy MSA C1P1-0%  C1P2-9%  C2-
91%  C3P1-0% C3P2-0% 
Program that is decreasing in enrollment, partially due to a new 
program being added.  Number of majors down 75 to 35 over 3 
yrs, degrees granted dropped from 25 down to 18.    
CBA Accountancy Mtax C1P1-4%  C1P2-65%  C2-
30%  C3P1-0% C3P2-0% 
A niche program that emphasizes tax and has an accelerated 
and online version.  Also has joint mtax and JD 
version.  Granting degrees on different academic semesters 
important to capture SSI.  Strong program with 40 enrolled and 
25 grads per year.  Only accredited program in state.  
   
CBA Economics BA C1P1-14%  C1P2-5%  C2-
73%  C3P1-9% C3P2-0% 
Note that this dept recently moved from CAS to 
CBA.         Degree program with 58 majors per year, 15 grads 
per yr, 1.4 Mil in revenues.  It has come to a new home that is 
likely to provide more synergy moving forward, however it 
needs a MacroEconomist to serve their needs. 
CBA Labor Economics BS C1P1-0%  C1P2-0%  C2-
0%  C3P1-0% C3P2-100% 
The department has suspended the program, no grads, no 
students and suspension seems justified. 
CBA Labor Economics MA C1P1-0%  C1P2-13%  C2-
87%  C3P1-0% C3P2-0% 
Has an average of 12 students per yr, 6 grads per yr.  Retooling 
program to deal with removal of TAs.  Working on new 
emphasis in data analytics.  In need of MacroEconomist in this 
level. 
   
CBA Finance-Financial 
Planning BBA 
C1P1-0%  C1P2-5%  C2-
95%  C3P1-0% C3P2-0% 
Has an average of 100 students, 20 grads.  Changed its name 
recently.  Good market niche, smaller to medium sized program 
in CBA.   
CBA Finance-RISK 
Management & Ins BBA 
C1P1-0%  C1P2-0%  C2-
100%  C3P1-0% C3P2-0% 
This a new program beginning Fall 2017.  There are 42 students 
enrolled, 6 graduated Fall 2017.   
CBA Finance-Financial 
management BBA 
C1P1-0%  C1P2-0%  C2-
100%  C3P1-0% C3P2-0% 
About 150 majors, niche work on analytics and accounting.   
CBA Finance MBA C1P1-0%  C1P2-0%  C2-
55%  C3P1- 9% C3P2-36% 
This program is shrinking, appears to have average of 35 
students and 16 grads.  They are discussing revising the 
program to Masters of Finance, that may improve the 
enrollment. 
   
CBA Management-Human 
Resource Mgt BBA 
C1P1-0%  C1P2-0%  C2-
100%  C3P1-0% C3P2-0% 
A major that has averaged about 115 students per year with 30 
grads.  Good relationship with HR community.  Over 1.5 ratio of 
revenue to expenditure.  Appears to be a solid program. 
CBA Management-Info 
Systems BBA 
C1P1-0%  C1P2- 0% C2-
96%  C3P1-4% C3P2-0% 
A program with average of 73 majors per yr, 17 grads that has 
increasing student interest.  Hoping to have more access to 
information systems in CBA. 
CBA Management-Supply 
chain & Oper BBA 
C1P1-0%  C1P2-91%  C2-
4%  C3P1-4% C3P2-0% 
Average 123 majors and 24 grads.  Positive revenue 
flow.  Fastest growing program in CBA. 
CBA Management-
Information Systems MS 
C1P1-0%  C1P2-0%  C2-
91%  C3P1-0% C3P2-9% 
MA program that has gone from 70 to 40 students.  Average 37 
grads per year but will go down due to not having GAs any 
longer.   
CBA Management-Supply 
Chain Mgt MS 
C1P1-0%  C1P2-0%  C2-
48%  C3P1-30% C3P2-22% 
Small program with average of 6 students over 3 yrs.  Average 3 
grads per yr over 2 years.  Now approved with STEM federal 
designation which should help enrollment. 
CBA Management-
Technological Innov MS 
C1P1-0%  C1P2-0%  C2-
0%  C3P1-0% C3P2-100% 
Small program averaging 12 students per year.  Enrollment on 
downward slope.  Not much hope held out for its success. 
   
CBA Marketing Management 
BBA 
C1P1-0%  C1P2-96%  C2-
4%  C3P1-0% C3P2-0% 
Large program w/avg of 90 majors and 50 graduates.  Overall a 
postitive program. 
CBA Marketing Integrated 
Marketing Comm BBA 
C1P1-0%  C1P2-58%  C2-
42%  C3P1-0% C3P2-0% 
This program is approx 1/3 the size of marketing mgmt, feel 
strongly about it, this deals with the technological side of 
marketing according to dept and dean report.  There is room 
for growth. 
CBA Marketing Sales 
Management BBA 
C1P1-0%  C1P2-52%  C2-
48%  C3P1-0% C3P2-0% 
Program averages 100 students per yr with 20 grads.  Has 
Fisher Institute which is a prestigious link.  Very good 
placement. 
CBA Marketing International 
Business BBA 
C1P1-0%  C1P2-0%  C2-
0%  C3P1-0% C3P2-100 
Averages 88 students per year, 13 graduates.  Students are 
struggling to find placements.  Dept recommends major be 
converted over to minor. 
CBA Marketing Strategic 
Mrktng MBA 
C1P1-0%  C1P2-0%  C2-
91%  C3P1-0% C3P2-9% 
An average of 32 students per yr, 11 grads per yr.  This is small 
compared to other programs in marketing in the state for 
marketing.  However, this is a more targeted program and that 
could explain the smaller size.  There was a concern by APR of 
sparse program description. 
CBA Marketing Interntl 
Business MBA 
C1P1-0%  C1P2-0%  C2-
0%  C3P1-0% C3P2-100% 
A small masters with 8 majors and 2 grads per yr.  Not much of 
a market niche and while department did not say anything 
about ending the program, it does not look promising for it. 
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Electronic Engineering Tech, 
AAS, BS 
C1P1-0%  C1P2-26%  C2-
74%  C3P1-0% C3P2-0% 
Upward trend in number of majors,average of about 40 
enrolled per year per program and degrees granted 20 per yr 
for BS 25 for AAS. High placement rate, produce some service 
courses for other programs.   
 
Disaster Science and 
Emergency Services 
  
Emergency Mgmt & 
Homeland Sec, BS 
C1P1-92%  C1P2-8%  C2-
0%  C3P1-0% C3P2-0% 
Program that has interest both in and out of state.  About 100 
enrolled.  Important program that should continue in growth.   
Fire Protection Tech, AAS C1P1-0%  C1P2-0%  C2-
54%  C3P1-38% C3P2-8% 
A program that had interest in past but has seen a decline.  Also 
offered at Stark State.  Online course being explored as well as 
new mandates for degree in state coming. 
Emerg Med Servs, Fire/Medic, 
EMT, AAS 
C1P1-0%  C1P2-8%  C2-
83%  C3P1-4% C3P2-4% 
Program that has most of cost covered by medical institutions, 
enrollment has decreased. Plan is to offer programs for 
firefighters in the future.  Moving forward it should consider 
alignment with Fire Protection Tech. 
  
Applied General and 
Technical Studies 
  
Assoc of Arts (AAB), Assoc of 
Science (AAS) 
C1P1-0%  C1P2-0%  C2-
95%  C3P1-0% C3P2-5% 
Two programs that are GenEd intensive, teaching productivity 
is high.  Don't have many faculty FTEs  but serve GenEd 
role.  Offers CAST students who have satisfied the GenEd 
requirements and other requirements for degree but have not 
satisfied requirements for other Assoc degree programs an 
opportunity for degree completion.   
Associate of Tech Studies-ATS C1P1-0%  C1P2-0%  C2-
96%  C3P1-0% C3P2-4% 
Very similar to AAS and AAB degrees.  Provides pathway for 
students to graduate who have completed requirements. 
CBA   
Dean's Office MBA 
Interdisciplinary 
C1P1-9%  C1P2-52%  C2-
39%  C3P1-0% C3P2-0% 
Generalist program that is of value to the college.  Provides 
pathways to graduation for students in other programs in 
college.  Makes best use of capabiltiies across all of 
college.  Increase in number of degrees and grads, potential for 
self paying students in future.  Concerns about accuracy of data 
in Table 5.   
Dean's Office BBA Generalist 
Program 
C1P1-0%  C1P2-4%  C2-
96%  C3P1-0% C3P2-0% 
About 300 majors per year, avg 51 grads.  A generalist degree 
for those who prefer not to have specific degree in Business.   
Dean's Office MBA Applied 
Math 
C1P1-0%  C1P2-0%  C2-
79%  C3P1-14% C3P2-7% 
This is a tiny program.  It is possible that its marginal cost to the 
University also is negligible.  This would be true if all or nearly 
all of the courses taken by these students must be taught 
anyway.  Whether this is the case cannot be ascertained from 
the information available in the APR documents.   
  
Polymer Science and 
Engineering 
  
CPSPE Polymer Engineering 
BA/MS 
C1P1-0%  C1P2-0%  C2-
0%  C3P1-0% C3P2-100% 
Small program with no enrollment, no interest to revive 





            MS/BE (China) (AMP) C1P1-0%  C1P2-18%  C2-
82%  C3P1-0% C3P2-0% 
Largely populated by students from China - self paying.  They 
are well placed post grad.  Plans to diversify the student 




C1P1-0%  C1P2-5%  C2-
0%  C3P1-36% C3P2-59% 
Small program that provides pathway for math graduates to 
explore degrees Polymer Science and Polymer Eng. 
CPSPE Polymer Engineering 
MS Engineering 
C1P1-0%  C1P2-0%  C2-
86%  C3P1-0% C3P2-14% 
Program with about 10 students enrolled and 4.5 grads per 
year.  Does not appear to be in high demand.  Concerns about 
number of MAs in College.   
CPSPE Polymer Engineering 
PhD 
C1P1-14%  C1P2-24% C2-
52%  C3P1-0% C3P2-10% 
Distinctive program on campus.  Have well known faculty and 
good enrollment numbers for PhD program.  Revenue to 
expenditure is matter of concern but demonstrates 
improvement in past 3 years.  Information supplied in self-
study report and dean's report does not advocate well for the 
program.   
CPSPE Polymer Science MS C1P1-0%  C1P2-29%  C2-
71%  C3P1-0% C3P2-0% 
Another distinctive program, unique in Ohio and 
country.  Revenue to expenditure is a concern.  Benefit of 
investment in polymer being a benefit to rest of campus was 
discussed.  
CPSPE Polymer Science PhD C1P1-27%  C1P2-32%  C2-
36%  C3P1-0% C3P2-5% 
Distinctive program on campus.  Concern about revenue vs. 
expenditure ratio.  Concern of benefit to campus but 
recognized that program brings reputation to campus, students 
in program contribute to UA overall.  Additional investment 
should demonstrate tangible benefits to the university at 




C1P1-0%  C1P2-0%  C2-
0%  C3P1-0% C3P2-100% 
Program for which we don't see much interest.  Report says 
needs champion but none seems available.  "The Wooster 3 + 2 
and natural science program has not been successful and does 
not appear to have a passionate champion so probably not 
worth the time and attention to make profitable." 
CPSPE Polymer 
Science/Polymer Engineering  
  
        (Professional 
Master/Law/Business) 
C1P1-  C1P2-  C2-  C3P1- C3P2- Group moved to waive evaluation of program as it has not yet 
begun. 
  
Education   
Education EFL Assessment, 
Eval & Data Literacy MA 
C1P1-0%  C1P2-41%  C2-
59%  C3P1-0% C3P2-0% 
Completely online but recently in transition.  24 students and 6 
grads per year.  Being online makes program more accessible to 
teachers. 
Education EFL Education, 
Admin & Principalship MA 
C1P1-0%  C1P2-4%  C2-
50%  C3P1-46% C3P2-0% 
Significant decline in enrollment, dept has plans to move to 
online.  9 currently enrolled, 3 degrees awarded last year, 21 
several years before.  There is a demand for principal licensure. 
Education EFL Higher 
Education Admin MA 
C1P1-0%  C1P2-0%  C2-
9%  C3P1-74% C3P2-17% 
This is a program that has almost 40 students per yr 
enrolled.  Averaged 20 grads per yr.  Changing to online 
program.  Authentic classroom assessments were part of 
program in past, whether that will continue in online format is 
questioned. 
Education EFL Instructional 
Technology MA 
C1P1-0%  C1P2-4%  C2-
91%  C3P1-4% C3P2-0% 
Program larger than last few, avg 50 enrolled last 3 yrs but has 
declined.  Avg 28 grads per yr but declining.  Trying to 
supplement in-person program with online and perhaps 
bilingual program.  
Education EFL EdD C1P1-0%  C1P2-0% C2-
0%  C3P1-0% C3P2-100% 
Program preseently suspended. 7 students completing.  There 
is a demand for principals and superintendents but no plan is 
presented in dept report or dean's report.  Committee notes 
that there has not been permanent leadership in this college 
(and that this may be necessary to evaluate this program's 
prospects). 
   
Education C & I Early 
Childhood Teacher Prep BSE 
C1P1-87%  C1P2-9%  C2-
4%  C3P1-0% C3P2-0% 
Large program with apprx 370 majors per yr., 100 grads per 
yr.  Oversupply of grads/jobs before but goal of new dual 
licensure is helping with placement.  The fact that the other 
program (in Ohio) with dual licensure is growing is evidence 
that this program can grow as well. 
Education C & I Elementary 
Education with Lit Opt MA 
C1P1-0%  C1P2-0%  C2-
95%  C3P1-5% C3P2-0% 
Program has averaged 40 students per yr, 20 
graduates.  Enrollment is expected to increase because of new 
state requirements for 3rd grade reading guarantee.   
Education C & I Elementary 
Education - Sec Ed PhD 
C1P1-0%  C1P2-0%  C2-
0%  C3P1-30% C3P2-70% 
Both tracks are suspended and there is a proposal in works for 
Sec Ed but prospects for future are not positive.  Enthusiasm 
for the program proposal would improve with supportive and 
strong leadership .   
Education C & I Adolescent & 
Young Adult BSE 
C1P1-43%  C1P2-19%  C2-
38%  C3P1-0% C3P2-0% 
A larger program with avg 260 majors and 60 degrees 
granted.  There is a clinical live-in model that gives this a special 
niche. 
Education C & I Middle Level 
Education BSE 
C1P1-48%  C1P2-14%  C2-
38%  C3P1-0% C3P2-% 
Middle level education BSE, 150 students enrolled per yr with 
50 grads, this is slightly down.  Has dual licensure, faculty 
proposing to add modern language specialist to fill a vacancy.  
Education C & I Special 
Education BSE 
C1P1-52%  C1P2-48%  C2-
0%  C3P1-0% C3P2-0% 
Larger program with 160 majors and 55 grads.  Dual 
licensure.  Won an award for highly qualified teacher status, 
only in state.  Department has received grant that benefits this 
dept and others to promote diversity in program. 
Education C & I Special 
Education MA 
C1P1-0%  C1P2-0%  C2-
0%  C3P1-10% C3P2-90% 
Program has shown dramatic declines in enrollment,  3 yrs ago 
22 and last yr 10, degrees granted 16 down to 7.     Concern 
that this program without licensure did not have good 
prospects.   
Education C & I Special 
Education MS (with Licen) 
C1P1-5%  C1P2-5%  C2-
14%  C3P1-59% C3P2-18% 
Average 40-35 majors per yr, grads per yr  was 22, now down 
to 10.  Postitive aspect compared to MA is that there is 
licensure but would need to be more undergrads produced in 
this program to move into MA program.  Unclear if that is 
likely. 
Education C & I Adol & Yng 
Adult MSE (with Licen) 
C1P1-0%  C1P2-0%  C2-
70%  C3P1-30% C3P2-0% 
Has gone from 66 down to 27 majors, 19 grads per yr.  Has 
changed from 47 hrs minimum to 36 for degree.  Can function 
to make HS teachers eligible to teach College Credit Plus 
courses and they desperately need a foreign language person. 
   
  
Engineering   
Engineering Civil BS C1P1-65%  C1P2-15%  C2-
20%  C3P1-0% C3P2-0% 
Large major avg 370 majors per yr, grads 45-50 per 
yr.  Concerns with retention, not clear where locus of 
bottleneck is but it is a productive dept.  Indirect costs (from 
grants) were lower than expected but that is due to state 
funding.  Strong job placement in growing market 
demand.  Oldest program in the college.   
Engineering Civil MS C1P1-0%  C1P2-36%  C2-
59%  C3P1-0% C3P2-5% 
Avg of 47 enrolled, 16-31 grads over last 3 yrs.  A program that 
itself noted their concern over quality of students so even 
though there is potential to increase students if they have more 
faculty, but would this makes sense given their own comments 
on quality of students? 
Engineering Civil PhD C1P1-64%  C1P2-32%  C2-
0%  C3P1-5% C3P2-0% 
Avg 46 students per yr, 13 grads per yr.  Largest PhD program in 
Civ Eng in Ohio.  They have awarded more PhDs than the rest of 
Ohio programs combined. 
   
Engineering Mechanical Eng 
BS 
C1P1-9%  C1P2-61%  C2-
26%  C3P1-0% C3P2-4% 
Very large program 1200-1400 majors per yr.  Backbone 
program in Engineering.  Issues in retention with 30% 
completion rate.  Concern noted by dean that in the last 
accreditation visit their student/faculty ration was too 
high.  Overall good disposition. 
Engineering Mechanical Eng 
MS 
C1P1-0%  C1P2-0%  C2-
87%  C3P1-13% C3P2-0% 
Avg 52 students enroll per yr, 25 grads.  Extremely low 
enrollment in some upper level courses.   
Engineering Mechanical Eng 
PhD 
C1P1-0%  C1P2-0%  C2-
91%  C3P1-9% C3P2-0% 
11-12 grads per year, considred large for PhD program but this 
is a very large dept; less than 1 graduate per faculty per year.   
begin track 5   
Engineering Aerospace 
Systems Eng 
C1P1-0%  C1P2-0%  C2-
77%  C3P1-23% C3P2-0% 
Newer program with 100 students enrolled, 14 grads per 
year.  The department can consider synergistic courses with 
other programs. 
   
Engineering Chemical BS C1P1-17% C1P2-75%  C2-
8%  C3P1-0% C3P2-0% 
Mid to large program w/ 395 enrolled, 42 grads per yr.  Fine co-
op program, some concerns over placement in recent years. 
Engineering Chemical MS C1P1-0%  C1P2-17%  C2-83% 
C3P1-0% C3P2-0% 
Smaller program, 19 enrolled, 7 grads per yr.  Concern over loss 
of GAs.  Corrosion is a growth area and could help this 
program. 
Engineering Chemical PhD C1P1-87%  C1P2-9%  C2-
4%  C3P1-0% C3P2-0% 
68 students enroll, 14 grads per yr.  A lot for a grad program 
and may be largest in Ohio.  Some concern about ratio of rev to 
exp. but given large numbers in program, investment may be 
good. 
Engineering Chemical 
Biomolecular Eng Corr. 
C1P1-71%  C1P2-13%  C2-
17%  C3P1-0% C3P2-0% 
Newer program with 100 students enrolled, avg 14 grads per 
yr.  Only degree of its kind in the country.  Some concern that 
non-co-op students are not graduating at a very high rate. 
   
Engineering Electrical Eng BS C1P1-9%  C1P2-43%  C2-
48%  C3P1-0% C3P2-0% 
About 45 grads per yr, 330 majors.  Productive dept with a 
strategic plan for 5 + 1 BS/MS program.   
Engineering Electrical Eng MS C1P1-0%  C1P2-45%  C2-
55%  C3P1-0% C3P2-0% 
Combined masters program, avg 45 enrolled w/17 grads per 
yr.  High quality program based on publications.   
Engineering Electrical Eng PhD C1P1-0%  C1P2-0%  C2-
100%  C3P1-0% C3P2-0% 
About 29 enrolled, 5 grads per yr.  High quality and productive 
faculty.  Low in grant productivity, though.   
   
Engineering Computer Eng BS C1P1-87%  C1P2-0%  C2-
13%  C3P1-0% C3P2-0% 
240 enrolled, 25 grads per yr.  Some concern over graduation 
rate being low but with 2 faculty and 250 majors the lack of 
faculty appears to be the major problem.   
Engineering Computer Eng 
PhD 
C1P1-0%  C1P2-4%  C2-
4%  C3P1-61% C3P2-30% 
Very small program, 3 enrolled, 3 grads over last 5 
yrs.  However if looking at the number of students graduating 
per faculty in program, closer to other programs like it.  Does 
not cover concern over small numbers in classes that must be 
offered. 
   
Engineering Biomedical 
Engineering BS 
C1P1-4%  C1P2-57% C2-
39%  C3P1-0% C3P2-0% 
300 majors, 50 grads per yr.  A lot of postitive press for 
undergrad program but there is a concern about low revenue 
to expenditure ratio. 
Engineering BME MS C1P1-0%  C1P2-0%  C2-
35%  C3P1-17% C3P2-48% 
Small program that is averaging about 7 grads per yr.  Offering 
Masters on way to PhD may be an option. 
Engineering BME PhD C1P1-0%  C1P2-4%  C2-
39%  C3P1-35% C3P2-22% 
Has 22 students enrolled, 1.5 grad per yr.  Small degree 
production program and that is a concern but also has a very 
small faculty. 
   
Engineering Dean's Office BS C1P1-0%  C1P2-0%  C2-
0%  C3P1-4% C3P2-96% 
Average of 2 grads per yr. very low priority program. 
Engineering Dean's Office MS C1P1-0% C1P2-0%  C2-
0%  C3P1-0% C3P2-100% 
Program has had 1 grad in last 5 yrs. 
   
Engineering Engineering 
Applied Math PhD 
C1P1-0%  C1P2-4%  C2-
8%  C3P1-4% C3P2-83% 
Small doctoral program with avg of 3 students over last 3 yrs, 1 
grad in 5 yrs.   
Engineering Engineering 
Management MS 
C1P1-0%  C1P2-4%  C2-
4%  C3P1-65% C3P2-26% 
Has about 8 enrolled, 9 grads in 5 yrs.  Takes very few resources 
to exist.  Potential of adding online version.  
  
Wayne    
Liberal Arts and 
Sciences/Liberal Studies AA, 
AS, ATS 
C1P1-4%  C1P2-70%  C2-
22%  C3P1-4% C3P2-0% 
Using  Dean's data because they must be audited (i.e., regional 
campuses must have separate audits).  Based on  data 
provided, have approx 25 students enrolled in both programs 
over 3 yrs, 25 average grads per yr.  This is the anchor program 
for Wayne College. 
Business Mgmnt Tech General 
AAB 
C1P1-17%  C1P2-65%  C2-17% 
C3P1-0% C3P2-0% 
105 students enrolled, 14.3 grads per yr.  2-yr progam and 
beginning Fall 2018 a BA international business 




C1P1-9%  C1P2-13%  C2-
78%  C3P1-0% C3P2-0% 
Smaller program w/15 enrolled and 6 grads per yr.  Only 2 
other programs like this in state.  Concern of lack of 
communication between this program and College of Education 
at Main Campus. 
Exercise Science Athletic 
Trainer AAS 
C1P1-0%  C1P2-4%  C2-
87%  C3P1-9% C3P2-0% 
28 students enrolled per yr, 7 grads per yr.  1 faculty 
member.  Efficient program.  Some discussion of moving to 4-yr 
degree but complicated due to location of expensive 
equipment available on Main campus.  It is recommended that 
Wayne consult with Exercise Science at Main campus 
concerning this program. 
Healthcare Medical Office 
Mgmnt/Admin AAB 
C1P1-0%  C1P2-0%  C2-
52%  C3P1-22% C3P2-26% 
Program that in last few yrs has gone from over 100 majors to 
11.  Avg 11 grads.  Working on online program that is both 
synchronous and asynchronous, but there are still concerns. 
Business Mgmnt Tech 
Accounting AAB 
C1P1-0%  C1P2-0%  C2-
0%  C3P1-0% C3P2-100% 
Program is suspended with no interest in re-initiating by dean 
or dept. 
 
Appendix F: Summary and Statistics 
 
A few typographic errors were discovered in the narrative summary of discussions attached in 
the preceding Appendix. These errors were corrected by cross-checking with handwritten notes 
and converted to a numerical scale as follows: 
 
o C1-P1 = 1 
o C1-P2 = 2 
o C2 = 3 
o C3-P1 = 4 
o C3-P2 = 5 
 
The distribution of votes were converted to a composite APR score in the range 1 to 5 using the 
above scale for the ratings. Scores closer to 1.0 indicate a strong indication to rate the program 
as C1-P1 and scores closer to 5.0 indicate a strong indication to rate the program as C3-P2. It is 
also important to note that when there are discrepancies between the categories and priorities 
in the individual reports and the ratings in Appendix E of the report, the ratings in Appendix E 
must be considered. This is because reviewers amended their ratings during the APR discussion 
of the programs.  
 
The remainder of this Appendix lists the numerical ratings of the various programs and some 
observations based on these data. Programs with composite score less than 1.55 and programs 
that have composite scores greater than 4.45 are highlighted. 
 
The concerns related to the accuracy of some of the data (e.g. Table 2) and specificity of the data, 
i.e., unit-level vs. program-level, must be fully considered when interpreting the composite APR 
scores. Consistent with our recommendations, these scores should be considered as indicators 
and more accurate and specific data must be closely examined before academic decisions are 




College Program Level Degree Dean R1 R2 APR C1-P1 C1-P2 C2 C3-P1 C3-P2
BCAS Art B BFA 1 1 1 1 100 0 0 0 0
BCAS Statistics B BS 1 1 1 1.05 95 5 0 0 0
BCAS Chemistry D PhD 1 1 1 1.05 95 5 0 0 0
BCAS IO Psychology D PhD 1 1 1 1.26 79 16 5 0 0
BCAS Geosciences B BS/BA 1 3 4 1.47 67 19 14 0 0
BCAS Modern Languages Spanish B BA 2 3 1 1.49 71 14 10 5 0
BCAS Criminal Justice Criminal Intelligence Analysis B BS 3 3 1 1.55 68 9 23 0 0
BCAS Counseling Psychology D PhD 1 1 1 1.73 53 21 26 0 0
BCAS English MFA M MFA 2 4 4 2.03 14 77 5 5 0
BCAS Biology Integrative Biosciences D PhD 1 3 1 2.05 37 26 32 5 0
BCAS Child and Family Development B BA 2 2 2 2.09 0 91 9 0 0
BCAS Communication Public Relations B BA 3 1 2 2.14 5 76 19 0 0
BCAS Criminal Justice A AS 3 3 1 2.21 35 13 48 4 0
BCAS Dance B BFA/BA 3 5 2 2.26 9 64 23 5 0
BCAS Biology M MS 4 3 4 2.27 5 63 32 0 0
BCAS ART Arts Administration M MA 1 3 3 2.32 23 27 45 5 0
BCAS Political Science M MA/MAP 2 1 3 2.36 23 18 59 0 0
BCAS Statistics M MS 1 2 3 2.38 5 55 41 0 0
BCAS Chemistry B BS/BA 3 2 3 2.4 30 0 70 0 0
BCAS Psychology M MA 4 1 1 2.42 0 58 42 0 0
BCAS Psychology B BA 3 2 5 2.52 11 26 63 0 0
BCAS Anthropology B BA 1 5 2 2.59 9 41 41 5 5
BCAS Computer Science M MS 1 1 4 2.62 38 5 19 33 5
BCAS Modern Languages French B BA 2 1 2 2.67 0 33 67 0 0
BCAS English B BA 3 3 4 2.77 0 23 77 0 0
BCAS Computer Science B BS 1 1 4 2.78 29 10 24 33 5
BCAS Math B BS 3 3 4 2.81 6 21 63 11 0
BCAS Communication Media Studies B BA 3 2 3 2.82 0 18 82 0 0
BCAS Music B BA/BM 3 3 3 2.85 5 5 90 0 0
BCAS History B BA 3 3 3 2.91 0 9 91 0 0
BCAS Art Education B BA 3 3 3 2.95 0 5 95 0 0
BCAS Biology B BS 3 3 3 3 0 0 100 0 0
BCAS Communication Strategic and Organization Comm B BA 3 3 3 3 0 0 100 0 0
BCAS Political Science B BA/BS 1 3 3 3 0 0 100 0 0
BCAS Math (Applied) M MS 4 3 4 3 0 0 100 0 0
BCAS Music M MA 3 3 3 3 0 0 100 0 0
BCAS ART Studio ART B BA 3 3 3 3.03 0 5 91 5 0
BCAS Sociology B BA 1 4 5 3.03 0 5 91 5 0
BCAS Fashion Merchandising B BA 5 5 5 3.07 23 5 23 45 5
BCAS Philosophy B BA 3 3 3 3.1 0 0 95 0 5
BCAS Chemistry M MS 4 4 3 3.22 5 0 63 32 0
BCAS History M MA/PhD 4 3 5 3.27 0 0 82 9 9
BCAS Sociology D PhD 1 1 1 3.31 14 0 36 41 9
BCAS Public Administration M MPA 4 3 4 3.4 0 5 59 27 9
BCAS Math (Pure) M MS 4 3 4 3.45 0 0 60 35 5
BCAS Communication M MA 4 3 4 3.72 0 0 38 52 10
BCAS English M MA 5 1 2 3.72 0 5 45 23 27
BCAS Geosciences M MS 4 3 4 3.75 5 0 24 62 10
BCAS Interior Design B BA 5 4 3 3.85 0 5 41 23 32
BCAS Geosciences GIS B BA/BS 5 3 5 3.89 0 24 10 24 43
BCAS Adult Development and Aging D PhD 1 5 5 4.14 11 5 0 32 53
BCAS Geosciences GIS M MS 5 3 3 4.3 5 0 20 10 65
BCAS Child and Family Development M MA 4 4 4 4.5 0 0 0 50 50
BCAS Physics B BS 5 5 5 4.6 0 0 0 40 60
BCAS Theatre Arts B BA 5 1 3 4.64 0 0 0 36 64
BCAS Art History B BA 5 4 5 4.72 0 0 5 23 73
BCAS Sociology M MA 4 1 4 4.76 0 5 0 14 82
BCAS Physics M MS 4 3 5 4.9 0 0 0 10 90
BCAS Theatre Arts M MA 5 4 3 5 0 0 0 0 100
BCAS Fashion Merchandising M MA 5 2 1 5 0 0 0 0 100
CAST Emergency Mgmt and Homeland Sec B BS 1 1 1 1.08 92 8 0 0 0
CAST Mech Engineering Tech A/B AAS/BS 1 1 1 1.21 87 9 0 4 0
CAST CIS Cybersecurity B BS 1 1 2 1.55 59 27 14 0 0
CAST
Advanced and Automated Manufacturing 
Engineeering Technology A/B AAS/BS 1 2 1 1.56 57 30 13 0 0
CAST Surveying and Mapping A/B AAS/BS 1 1 4 1.6 74 9 4 9 4
CAST CIS, Networking (CISCO Track) A/B AAB/BS 1 1 1 1.73 36 55 9 0 0
CAST Construction Engineering Tech A/B AAS/BS 1 1 3 2.11 30 26 43 0 0
CAST CIS Digital Forensics B BS 3 1 2 2.16 18 45 36 0 0
CAST Electronic Engineering Tech A/B AAS/BS 3 3 3 2.74 0 26 74 0 0
CAST Bachelor of Organization Supervision B BS 2 3 2 2.76 0 24 76 0 0
CAST CIS Web Development- A/B AAB/BS 3 3 2 2.99 0 11 84 0 5
CAST Corrosion Engineering Tech A AAS 1 4 1 3 0 0 100 0 0
CAST Construction Field Operations A AAS 3 3 1 3 0 0 100 0 0
CAST CIS Programming A/B AAB/BS 2 2 3 3 0 10 85 0 5
CAST Emerg Med Servs, Fire/Medic, EMT A AAS 3 3 3 3.01 0 8 83 4 4
CAST Associate of Tech Studies A ATS 3 3 3 3.08 0 0 96 0 4
CAST Associate of Arts, Associate of Science A AAS 2 3 3 3.1 0 0 95 0 5
CAST Fire Protection Tech A AAS 3 3 4 3.54 0 0 54 38 8
CAST Hospitality Mgmt, Culinary Arts A AAB 4 5 4 4.45 0 0 5 45 50
CAST Business Management Tech, Gen A AAB 3 3 4 4.47 0 0 24 10 67
CAST Hospitality Mgmt, Hotel/Lodging A AAB 4 5 4 4.78 0 0 0 22 78
CAST Business Mgmt Tech, Accounting A AAB 4 5 5 4.9 0 0 5 0 95
CAST CIS--Specialized Apps B BS 5 5 2 4.9 0 0 5 0 95
CAST Business Tech, Small Bus Mgmt A AAB 4 5 5 4.95 0 0 0 5 95
CAST Marketing Tech, Advertising/Sales A AAB 5 5 5 5 0 0 0 0 100
CAST CIS Networking, Microsoft Track A AAB 5 5 2 5 0 0 0 0 100
CAST Marketing/Sales--Retail Fashion A AAB 5 5 5 5 0 0 0 0 100
CAST Georgraphic and Land Info Systems A AAS 5 5 5 5 0 0 0 0 100
CBA Accountancy B BSA 1 1 1 1.24 78 17 4 0 0
CBA Marketing Management B BBA 2 2 2 2.04 0 96 4 0 0
CBA
Management - Supply Chain and Operations 
Management B BBA 2 2 2 2.1 0 91 4 4 0
CBA Accountancy M MTax 2 3 2 2.24 4 65 30 0 0
CBA Dean's Office MBA/Interdisciplinary M MBA 1 2 2 2.3 9 52 39 0 0
CBA Marketing Integrated Marketing B BBA 3 2 2 2.42 0 58 42 0 0
CBA Marketing Sales Management B BBA 2 2 3 2.48 0 52 48 0 0
CBA Economics B BA 3 3 3 2.79 14 5 73 9 0
CBA Economics M MA 3 3 2 2.87 0 13 87 0 0
CBA Accountancy M MSA 3 3 3 2.91 0 9 91 0 0
CBA Finance-Financial Planning B BBA 3 3 3 2.95 0 5 95 0 0
CBA Dean's Office BBA/Generalist B BBA 3 3 3 2.96 0 4 96 0 0
CBA Finance-RISK Management and Insurance B BBA 3 3 3 3 0 0 100 0 0
CBA Finance-Financial management B BBA 3 3 3 3 0 0 100 0 0
CBA Management - Human Resource Management B BBA 3 3 3 3 0 0 100 0 0
CBA Management - Information Systems B BBA 3 3 3 3.04 0 0 96 4 0
CBA Management - Information Systems M MS 3 3 3 3.18 0 0 91 0 9
CBA Marketing - Strategic Marketing M MBA 3 3 3 3.18 0 0 91 0 9
CBA Dean's Office /Applied Math M MBA 3 3 3 3.28 0 0 79 14 7
CBA Management - Supply Chain Management M MS 3 3 4 3.74 0 0 48 30 22
CBA Finance M MBA 3 3 3 3.81 0 0 55 9 36
CBA Labor Economics B BS 5 5 5 5 0 0 0 0 100
CBA Marketing International Business B BBA 4 5 5 5 0 0 0 0 100
CBA Management - Technological Innovation M MS 5 5 5 5 0 0 0 0 100
CBA Marketing - International Business M MBA 5 4 5 5 0 0 0 0 100
CHP Speech, Language, Pathology and Audiology D AuD 1 1 1 1.14 86 14 0 0 0
CHP Nursing B BSN 1 1 1 1.2 90 5 0 5 0
CHP Nursing M MSN 1 3 1 1.31 81 10 10 0 0
CHP Nursing D DNP 3 3 1 1.62 62 14 24 0 0
CHP FoodEnvironmentalNutrion B BS 2 2 2 1.86 24 71 0 5 0
CHP SocialWork B BA 3 2 3 2.13 5 77 18 0 0
CHP Clincal Mental Health Counseling M MS/MA 2 2 2 2.22 0 86 10 5 0
CHP Arts, Language Pathology M MA 2 3 2 2.27 0 73 27 0 0
CHP Speech, Language, Pathology and Audiology B BA 3 3 3 2.76 5 14 81 0 0
CHP SocialWork M MSW 2 2 3 2.77 0 23 77 0 0
CHP Exercise Physiology M MS 3 3 3 2.86 0 14 86 0 0
CHP Allied Health_Medical Assisting Technology A AAS 3 3 3 2.9 0 10 90 0 0
CHP Allied Health_Surgical Technology A AAS 3 3 3 2.95 0 5 95 0 0
CHP Sport Science M MS 3 3 3 2.95 0 5 95 0 0
CHP Nursing D PhD 5 1 3 2.96 0 14 81 0 5
CHP Allied Health_Radiologic Technology A AAS 3 3 3 2.98 0 10 86 5 0
CHP Allied Health_Respiratory Therapy Technology B BS 3 3 3 3 0 0 100 0 0
CHP Sports Studies B BS 3 3 3 3 0 0 100 0 0
CHP Nursing M MPH 2 3 3 3 0 0 100 0 0
CHP Dietetics - Coordinated Program B BS 3 3 4 3.03 0 5 91 5 0
CHP Athletic training B BS 3 3 3 3.14 0 0 86 14 0
CHP Marriage Family Counseling/Therapy M MS/MA 3 3 3 3.15 0 0 90 5 5
CHP Counselor Education D PhD 3 3 3 3.28 0 0 86 5 10
CHP Exercise Science B BS 3 3 3 3.38 0 0 76 10 14
CHP School Counseling M MS/MA 3 3 4 3.39 0 0 71 19 10
CHP Marriage And Family Counseling/Therapy PhD D PhD 4 5 4 4.76 0 0 0 24 76
CHP NutritionDietetics (Suspended) M MS 5 5 5 4.9 0 0 5 0 95
CHP Dietetics - Didactic Program B BS 4 4 4 4.95 0 0 0 5 95
CHP Physical Education B BS 4 5 5 4.95 0 0 0 5 95
CHP ChildLifeSpecialist M MA 5 5 5 4.95 0 0 0 5 95
CHP Classroom Guidance M MS/MA 5 5 5 5 0 0 0 0 100
CHP Physical Education M MS 3 3 3 5 0 0 0 0 100
CPSPE  Polymer Science D PhD 1 3,5 2 2.24 27 32 36 0 5
CPSPE  Polymer Engineering D PhD 2 3 1 2.68 14 24 52 0 10
CPSPE  Polymer Science M MS 3 2,3 3 2.71 0 29 71 0 0
CPSPE
 Polymer Engineering/Polymer Material Engineering 
MS/BE(China) (AMP) M MS 3 3 2 2.82 0 18 82 0 0
CPSPE  Polymer Engineering M MS 5 5 1 3.28 0 0 86 0 14
CPSPE  Polymer Engineering/Applied Math M MSPE 5 4 5 4.49 0 5 0 36 59
CPSPE  Polymer Engineering M MS 5 5 5 5 0 0 0 0 100
CPSPE  Polymer Science/Natural Science M MS 5 5 5 5 0 0 0 0 100
Education  C&I Early Childhood Teacher Prep B BSE 1 1 1 1.17 87 9 4 0 0
Education  C&I Special Ed B BSE 1 4 2 1.48 52 48 0 0 0
Education  C&I Middle Level B BSE 1 1 3 1.9 48 14 38 0 0
Education  C&I Adolescent and Young Adult B BSE 1 1 3 1.95 43 19 38 0 0
Education  EFL Assessment, Evaluation and Data Literacy M MA 2 3 2 2.59 0 41 59 0 0
Education  EFL Instructional Technology M MA 3 3 3 2.97 0 4 91 4 0
Education  C&I Elementary  with Literacy Option M MA 3 3 3 3.05 0 0 95 5 0
Education  C&I Adolescenet and Young Adult (with Licensure) M MSE 3 3 3 3.3 0 0 70 30 0
Education  EFL , Administration and Principalship M MA 3 3 3 3.42 0 4 50 46 0
Education  C&I Special (with Licensure) M MS 4 3 4 3.83 5 5 14 59 18
Education  EFL Higher  Ed Administration M MA 5 3 4 4.08 0 0 9 74 17
Education  C&I Elementary  - Secondary D PhD 5 4 5 4.7 0 0 0 30 70
Education  C&I Special Ed M MA 5 4 5 4.9 0 0 0 10 90
Education  EFL EdD D EdD 5 5 4 5 0 0 0 0 100
Engineering Chemical and Biomolecular Engineering D PhD 1 1 1 1.17 87 9 4 0 0
Engineering Computer Engineering B BS 1 1 1 1.26 87 0 13 0 0
Engineering Corrosion Engineering B BS 3 1 1 1.48 71 13 17 0 0
Engineering Civil Engineering D PhD 1 1 1 1.48 64 32 0 5 0
Engineering Civil Engineering B BS 1 3 1 1.55 65 15 20 0 0
Engineering Chemical and Biomolecular Engineering B BS 2 2 1 1.91 17 75 8 0 0
Engineering Mechanical Engineering B BS 1 2 3 2.29 9 61 26 0 4
Engineering Biomedical Engineering B BS 1 3 2 2.35 4 57 39 0 0
Engineering Electrical Engineering B BS 1 3 1 2.39 9 43 48 0 0
Engineering Electrical Engineering M MS 2 3 2 2.55 0 45 55 0 0
Engineering Civil Engineering M MS 2 2 2 2.74 0 36 59 0 5
Engineering Chemical and Biomolecular Engineering M MS 3 2 3 2.83 0 17 83 0 0
Engineering Electrical Engineering D PhD 3 3 3 3 0 0 100 0 0
Engineering Mechanical Engineering D PhD 2 3 4 3.09 0 0 91 9 0
Engineering Mechanical Engineering M MS 2 3 4 3.13 0 0 87 13 0
Engineering Aerospace Systems Engineering B BS 3 3 5 3.23 0 0 77 23 0
Engineering Biomedical Engineering D PhD 4 3 5 3.75 0 4 39 35 22
Engineering Engineering Management_MS M MS 4 5 4 4.1 0 4 4 65 26
Engineering Biomedical Engineering M MS 3 5 3 4.13 0 0 35 17 48
Engineering Computer Engineering D PhD 5 4 5 4.14 0 4 4 61 30
Engineering Engineering Applied Math_PhD D PhD 5 5 5 4.63 0 4 8 4 83
Engineering Engineering Dean's Office BS B BS 5 4 5 4.96 0 0 0 4 96
Engineering Engineering Dean's Office MS M MS 5 4 5 5 0 0 0 0 100
Law Juris Doctorate D JD 1 2 2 2 5 90 5 0 0
Law Master of Laws M LLM 3 3 1 2.83 5 10 86 0 0
WAYNE  Business Management Technology - General A AAB 1 2 1 1.98 17 65 17 0 0
WAYNE  Liberal Arts and Sciences/Liberal Studies A AA/AS/ATS 1 1 2 2.26 4 70 22 4 0
WAYNE  Paraprofessional Education A AAS 1 1 3 2.69 9 13 78 0 0
WAYNE  Exercise Science Athletic Trainer A AAS 3 3 4 3.05 0 4 87 9 0
WAYNE  Healthcare Medical Office Management/Admin A AAB 3 3 5 3.74 0 0 52 22 26
WAYNE  Business Management Technology - Accounting A AAB 5 2 1 5 0 0 0 0 100
Ratings across all UA Programs















No. Faculty Contract Rate
AAUP 639 $54,804,965.00
Law School 24 $2,982,930.00
Other 66 $10,676,209.00
Total 729 $68,464,104.00
Full-Time Faculty Salary Pool as of 3/1/18
